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Mississippi Department of Education
Title I, Part A, ARRA Application Introduction

I. American Recovery and Reinvestment Act of 2009 (ARR)

The Mississippi Department of Education is prowgdithe Title I, Part A, ARRA
Application as an addendum to the FY 2010 Constitld&ederal Programs Application
(CFPA). Due to the nature of Title I, Part A, ARRénds, the attached plan must further
assist local educational agencies (LEAS) to impleinseipplemental educational programs
designed to address the needs of students mowkabfrfailing to meet state academic
achievement standards. The expectation is thatsLiwM utilize ARRA dollars for the
explicit purpose of advancing school reforms angriowements that will create long-
lasting results for students.

The American Recovery and Reinvestment Act of ZBBERA) provides significant new
funding for programs under Title |, Part A of tReementary and Secondary Education Act
of 1965(ESEA). Specifically, the ARRA provides $10 biltian additional Fiscal Year
(FY) 2009 Title I, Part A funds to LEAs for schodlisat have high concentrations of
students from families that live in poverty in orde help improve teaching and learning
for students most at-risk of failing to meet statademic achievement standards. These
funds create an unprecedented opportunity for édrecéo implement innovative strategies
in Title | schools that improve education for akristudents and close the achievement gaps
while also stimulating the economy. The additioredources will enable LEAS to serve
more students beyond the approximately 20 milliarrently served and boost the quality
of teaching and learning.

Note: The Title | Grant to Local Educational Agenciesc®eery Act program will be referenced as the Title
Part A, ARRA Program.

[I. Title | Grants to Local Educational Agencies, Recoery Act

The overall goals of the ARRA are to stimulate ¢eenomy in the short term and invest in
education and other essential public services surenthe long-term economic health of
our nation. The success of the education parhefARRA will depend on the shared

commitment and responsibility of students, paretgachers, principals, superintendents,
education boards, college presidents, state scotidefs, governors, local officials, and

federal officials. Collectively, we must advanbe ARRAs short-term economic goals by
investing quickly, and we must support the ARRAsgderm economic goals by investing

wisely, using these funds to strengthen educatiang reforms, and improve results for

students from early learning through college. Hminciples guide the distribution and use
of ARRA funds:

1. Spend funds quickly to save and create jobSRRA funds will be distributed quickly
to states, local educational agencies, and othi#tresnin order to avert layoffs, create
and save jobs, and improve student achievemeritesSand agencies in turn are urged
to move rapidly to develop plans for using fundmsistent with the law, reporting and
accountability requirements, and to promptly begiiending funds to help drive the
nation's economic recovery.
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Translation: Funds are to be used to avert layoféate and save jobs, improve student
achievement and keep schools from cutting programs.

2. Improve student achievement through school improvehand reform. ARRA funds
should be used to improve student achievement. addition, the State Fiscal
Stabilization Fund (SFSF) provides funds to cldse achievement gap, help students
from all backgrounds achieve high standards, amttead four specific areas that are
authorized under bipartisan education legislatiorineluding the Elementary and
Secondary Education Act and the America Competeé®A2007:

Making progress toward rigorous college- and caready standards and high-
quality assessments that are valid and reliableafiostudents, including English
language learners and students with disabilities;

Establishing pre-K-to college and career data systiat track progress and foster
continuous improvement;

Making improvements in teacher effectiveness anthenequitable distribution of
gualified teachers for all students, particulatlydents who are most in need; and
Providing intensive support and effective intervems for the lowest-performing
schools.

Translation: Use the funds to improve student agmeent in core content areas (which
includes music and the arts) as well as profesdioleaelopment for teachers and a
special emphasis on both students for whom Englishsecond language and students
with disabilities.

3. Ensure transparency, reporting, and accountability To prevent fraud and abuse,
support the most effective uses of ARRA funds, aedurately measure and track
results, recipients must publicly report on howdsiare used. Due to the unprecedented
scope and importance of this investment, ARRA fuads subject to additional and
more rigorous reporting requirements than normetlgly to grant recipients.

Translation: Be sure you spend funds appropriatetg in accordance with the law,
with clear and accurate documentation.

4. Invest one-time ARRA funds thoughtfully to minimizéne "funding cliff.” ARRA
represents a historic infusion of funds that isested to be temporary. Depending on
the program, these funds are available for only dwthree years. These funds should
be invested in ways that do not result in unsuatdencontinuing commitments after the
funding expires.

Translation: Understand that some of these fundisb@ia "one-time" injection of
resources. Don't spend money on programs the sehibbmot have the resources to
maintain once the money from the stimulus is g@bgenditures that will have lasting
impact should be given priority.

Framing Questions for Decision Making

In developing plans for the use of ARRA funds eddPA is required to address a
minimum of two ESEA Goals and Indicators. When addressing eaah and indicator,
applicants must also consider the following guidipgstions:
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VI.

1. Drive results for studentsWill the proposed use of funds drive improvedultssfor
students, including students in poverty, studentk disabilities, and English language
learners?

2. Increase capacity? Will the proposed use of funds increase educaiorsy-term
capacity to improve results for students?

3. Accelerate reform? Will the proposed use of funds advance district school
improvement plans?

4. Avoid the “funding cliff” and improve productivity?Will the proposed use of funds
avoid - to the degree possible - recurring costs dadministrative units, State operated
programs, districts, and schools are unpreparedgome when this funding ends? Will
the proposed use serve as “bridge funding” to hedpsition to more effective and
efficient approaches?

Avalilability of ARRA Funds

The period of availability is July 1, 2009 — Sepban 30, 2011. Title | Part A, ARRA
funds are subject to carryover limitations desatilbmder section 421(b) of the General
Education Provisions Act (GEPA). An LEA must olalig at least 85 percent of its total
Title 1, Part A, ARRA funds during the initial 15anth availability period which ends
September 30, 2010 (Section 1127(a) of the ESEApject to this limitation, an LEA may
carry over any unobligated funds to the fiscal yeading September 30, 2011.

Pre-Award Cost

LEAs may incur pre-award costs for Title I Grants ltocal Educational Agencies,

Recovery Act program funds. Attachment B, paragrap of OMB Circular A-87 states

that pre- award costs are allowable only to themixthat they would have been allowable if
incurred after the date of the award. In the eteait Office of Innovative Support (OIS) or
Office of Federal Financial Management (OFFM) makedetermination that an activity

paid for by the LEA prior to the date of the awavds not allowable, the LEA may not
reimburse itself for the cost of the activity.

Application Submission Process

The Title I, Part A, ARRA application is a compreka/e series of documents published by
the Mississippi Department of Education. Documemtsnot to be altered or changed in
format. The Title I, Part A, ARRA application muse received in the Office of Innovative
Supporton or before July 31, 2009 Failure to_ submit the completed application in _its
entirety by the established deadline_ may delay apgroval of your application and the
disbursement of funds to your districtWe are requesting that each school district submi
an original and three copiesat the time of submission. All signatures on triginal
documentmust be inblue ink. Applications submitted without blue signatures_artige
appropriate_number_of copies will be returnedThe application should be mailed or

delivered to the following address:
Mississippi Department of Education
Office of Innovative Support
Attention: Quentin Ransburg
359 North West Street
P.O. Box 771; Suite 111
Jackson, MS 39205-0771
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Suggested Uses of the Title I, Part A, ARRA Funds
ARRA Guiding Principles

es

1. Save and create jobs
2. Improve student achievement through school improveent and reform
3. Ensure transparency, reporting, and accountability
4. Invest one-time ARRA funds thoughtfully to minimizethe “funding cliff”
Principle | Suggested Use of Fundp Example Consider These Questions
Addressed
Increased Capacity
Expand the grade levels | Currently K-3 students | What supplemental staff is needed?
that are served by Title I.| are served by Title I, Pgd What additional resources are
A. The school will now| needed?
expand services to K-5
1and 2 Title I, Part A.
NOTE: Teachers required for
regular classroom gtruction cannd
be paid with Title I, Part A, ARRA|
funds. Title | teachers are to
supplement not supplant instructi
Provide district and schoplCurrently the district What professional development ig
level Response to does not have staff required?
1, 2, and 4| Intervention (Rtl) trained | trained in effective Rtl | What additional resources are
facilitators with focus on | strategies and processeésieeded?
low-performing schools.
Provide high quality Hire high-performing What supplemental staff is needed?
teachers at low- National Board Certified What additional resources are
performing schools to Teachers (NBCT) needed?
1and 2 | hrovide highly effective | teachers in low-
teachers for low-achievingperforming schools.
students.
Support schoolwide plan| Add an implementation| What supplemental staff is needed?
implementation with an | facilitator to oversee the What additional resources are
1, 2, and 4| addition of a facilitator. | implementation of all needed?
phases of the schoolwide
plan.
Provide instructional Provide a mathematics| What supplemental staff is needed?
coaches and academic | or reading coach for What additional resources are
1. 2. and 4] coaches. teachers to provide needed? How are current servicgs
n differentiated strategies| expanded to provide academic
for student instruction. | support?
Provide facilitator/coach | Facilitator will assist What professional development ig
for Professional Learning PLCs in reviewing needed? What additional resourg
1,2, and 4 Community (PLC) student work and data toare needed? What supplemental
implementation. make recommendation?.staff is needed?

Mississippi Department of Education
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Suggested Uses of the Title I, Part A, ARRA Funds
ARRA Guiding Principles

1?7

1. Save and create jobs
2. Improve student achievement through school improvemnt and reform
3. Ensure transparency, reporting, and accountability
4. Invest one-time ARRA funds thoughtfully to minimizethe “funding cliff”
Principle | Suggested Use of Funds Example Consider These Questions
Addressed
Extended Day
Add a summer school | Expand the current What supplemental staff is neede
program in the Title | summer school programmWhat additional resources are
1, 2, and 4| schools focusing on to include reading and | needed?
mathematics and/or mathematics and/anorg
reading. grade levels.
Expand half-day The district currently | What supplemental staff is neede
kindergarten to full day. | provides half-day What additional resources are
kindergarten to all needed?
land 2 students. An additiona)
Half-day will be funded
in Title I buildings for
eligible students.
Add a Title I, Part A Currently there is not a| What supplemental staff is neede
preschool. preschool in the Title I | What additional resources are
buildings. A program | needed?
land2 will be funded in Title |
buildings for eligible
preschool students.
Accelerate instruction fof Accelerate instruction | What supplemental staff is neede
M and & grade studentdor students not \A\éré%te%q)dmonal resources are
which provides extra mastering skills and '
2 learning time. provide instruction on
Saturday.

Mississippi Department of Education
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Suggested Uses of the Title I, Part A, ARRA Funds
ARRA Guiding Principles

1. Save and create jobs
2. Improve student achievement through school improveent and reform
3. Ensure transparency, reporting, and accountability
4. Invest one-time ARRA funds thoughtfully to minimizethe “funding cliff”
Principle | Suggested Use of Funds Example Consider These Questions
Addressed
Professional Development
Build capacity for highly | Establish a system for [ What supplemental staff is neede
effective instruction. identifying and training| What additional resources are
highly effective teachersneeded? What professional
to serve as instructiongl development is needed for
leaders in Title | instructional leaders? What
1, 2, and 4 schoolwide programs | professional development is need
and modifying the for staff?
school schedule to allow
for collaboration among
the instructional staff.
Provide professional Middle school teachery What professional development is
development to middle | are provided additional|l needed? What resources are
2 and 4 school and hi'gh school | professional needed?
teachers in Title | school§ development on
to improve adolescent | adolescent literacy in th
literacy. content areas.
Provide professional Provide opportunity for[ What data is currently being
development to teacherg train the trainers tracked? What additional resourc
in Title | targeted professional are needed?
assistance and/or development for Data
2, 3, and 4{ schoolwide programs on| Retreat process.
the use of data to inform
and improve instruction
for Title I-eligible
students.
Provide professional Establish intensive, What additional professional
development in a Title | | year-long teacher development is needed? What
school in corrective actigntraining for all teachers| additional resources are needed?
or restructuring status in| and the principal in a
order to train teachers to| Title | school to use a
use a new curriculum new reading curriculum
2 and4 | Program. that aggressively works

on improving students
oral language skills ang
vocabulary or in some
other way builds
teachers capacity to
address academic
achievement problems

Mississippi Department of Education
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Suggested Uses of the Title I, Part A, ARRA Funds
ARRA Guiding Principles

es

es

1. Save and create jobs
2. Improve student achievement through school improveent and reform
3. Ensure transparency, reporting, and accountability
4. Invest one-time ARRA funds thoughtfully to minimizethe “funding cliff”
Principle | Suggested Use of Fundp Example Consider These Questions
Addressed
Instructional Supplies and Materials
Provide supplemental Provide new What additional resources are
learning materials for highopportunities for Title | | needed?
school students. schoolwide programs
for secondary school
students to use high-
quality, online
2and 3 courseware as
supplemental learning
materials for meeting
English/Language Arts
and/or Mathematics
requirements.
Provide integrated Purchase curriculum kits What professional development i$
reading/math enrichment and resources that focusneeded? What additional resourd
activities for Title | on integrating math anq are needed?
2 students in STEM reading in the content
(Science, Technology, | areas.
Engineering, Math) fields.
Support individualized Purchase computer What professional development i$
instruction in mathematigssoftware for needed? What additional resourg
2 and reading in schoolwidgindividualized instructio| are needed?

buildings.

in reading and
mathematics.

Mississippi Department of Education
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Suggested Uses of the Title I, Part A, ARRA Funds
ARRA Guiding Principles

1. Save and create jobs
2. Improve student achievement through school improveent and reform
3. Ensure transparency, reporting, and accountability
4. Invest one-time ARRA funds thoughtfully to minimizethe “funding cliff”
Principle | Suggested Use of Fundk Example Consider These Questions
Addressed
Transparency and Accountability
Use longitudinal data Purchase software What is currently being used? W,
systems to drive program that incorporatgsvould provide additional support?
3 continuous improvement| student demographic dal
efforts focused on state assessment data,
improving achievement in local assessment data, etc.
Title | schools.
Complete an in-depth Hire a facilitator to What additional staff is needed?
1and 3 re_view of curriculum conqluct a curriculum  |What resources are needed?
alignment and assessmegnaudit and purchase
results. appropriate materials.
School Reform
Provide career path high| Create a school within a| What professional development i$
school opportunities. school and/or career needed? What additional resourges
clusters that are within tf are needed?
2 context of the career (e.g.,
health, aviation,
engineering, robotics, and
media).
Parent Involvement
Provide Parent Academy. Provide classes for pare| What supplemental staff is needed?
2and 4 to become academic What additional resources are
partners. needed?
Hire parent liaison. Provide support to What supplemental staff is needegd?
12 and 4 students, p_arents, and |What additional resources are
1o teachers with parent needed?
liaison.
Provide parental Family literacy activities [ What supplemental staff is neede
> involvement activities. are offered, and parent |What additional resources are
resource room is needed?
expanded.
Hire school-based social| Provide comprehensive | What supplemetl staff is needed
1 workers. family support with What additional resources are
and 2 .
school-based social needed?
worker.

Mississippi Department of Education
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Title | Grants to Local Educational Agencies, Recosry Act Assurances

The Superintendent of the local educational agefidyA) or his/her authorized representative assures t

following:

1)

()

3)

(4)

(%)

(6)

(7)

(8)

The LEA will spend the Title I, Part A funds digtuted under the American Recovery and Reinvestment
Act (ARRA) in a manner consistent with the purposésand in accordance with the federal guidance
statutory and regulatory Title I, Part A, ARRA régunents, including providing equitable service to
eligible private school children. The LEA will éict all funds expended under ARRA toward
implementing evidenced-based strategies that wlifp build sustainable capacity for improving teachi
and learning in Title | schools.

The LEA will document and report all Title I, Patexpenditures and related results under ARRA in
accordance with the requirements established by Skete of Mississippi (State). The LEA
acknowledges that such reporting will take placeaaquarterly basis for the life of expenditures emd
ARRA. Additional reporting requirements will beleased in future guidance currently being developed
by the US Department of Education. District Titl@®art A, and district Title |, Part A, ARRA fundse
required to be reported separately.

The LEA acknowledges that the State has the riglatdit the LEAs expenditures under ARRA and to
require repayment of any funds not expended in mneraconsistent with ARRA regulations.

The LEA acknowledges that the Title I, Part A fumdseived under ARRA constitute one-time revenue
that will not be sustained by the State. Accordinghe LEA will direct these funds to one-time
investments and will not incorporate them into tgAs core operating budget.

The LEA acknowledges that the State and the fedgnaérnment will carefully examine uses of theditl
I, Part A funds distributed under ARRA. The LEA ther acknowledges that the State and federal
government will base future funding decisions autes related to improved teaching and learning.

The LEA will comply with 34 CFR 76.301 of the Edtiom Department General Administration
Regulations (EDGAR) which requires local educatioagencies to submit a common assurance for
participation in federal programs funded by the .UD8partment of Education.

In accordance with the requirements of Section d2the General Education Provisions Act (GEPA)
Public Law 103-382, each LEA must ensure equitaaleess to, and participation in, its program for
students, teachers, and other program beneficiafitbsspecial needs. For details refer to theofeihg
URL.: http://www.ed.gov/fund/grant/apply/appforms/gepa2if.

The LEA acknowledges it will adhere to all geneaslsurances currently covered in the FY 2010
Consolidated Federal Programs Application (CFPA).

CFDA No0:84.389A Federal Award NumberS389A090024
SEA Grant Award$132,888,489.00 Grant Period:07/01/2009 — 09/30/2011

The following people have read the above assuraraed will adhere to them for the implementation thfe
federal programs included in this application. Thsignatures below (in blue ink) indicate approvd the
expenditures and assurances described, including Hudget pages:

Required Signatures:

Dean Shaw July 30, 2009
Superintendent (Typed Name and Signature) Date
Edward Stubbs July 30, 2009
LEA Board President (Typed Name and Signature) Date
Frank McCardle July 30, 2009
Federal Programs Coordinator (Typed Name and Sigeiat Date
Lisa Penton July 30, 2009
Business Manager (Typed Name and Signature) Date

Mississippi Department of Education 11 ARRA June 2009



ESEA Goals, ESEA Indicators, State Performance Targts

Accountability, especially as it is reflected inudgént achievement results, drives the
consolidated application’s contents. The followlB§EA performance goals and indicators cut

across the ESEA programs included in the applinatiod reflect the keio Child LeftBehind

Act of 2001goal of improved achievement for all students.

The Mississippi Department of Education adoptsftfiewing five goals and the corresponding

indicators and agrees to submit targets and baselta related to the goals and indicators
identified in the application. The Mississippi Refment of Education must report performance
targets for each indicator and baseline data fer tHrgets to the USDE as a part of the

Consolidated State Performance Report.

Performance Goals and Indicators

Performance Goal 1:By 2013-2014, all students will reach high staddaat a minimum attaining proficiency

better in reading/language arts and mathematics.

pr

Performance Indicator: The percentage of students, in the aggregatearehth subgroup, who are at|or
above the proficient level in reading/language artghe State’s assessment. (Note: These subgesaps
those for which the ESEA requires State report@sgdentified in section 1111(h)(1)(C)(i).)

Performance Indicator: The percentage of students, in the aggregateraedch subgroup, who are at|or
above the proficient level in mathematics on thete3¢ assessment. (Note: These subgroups areftitose
which the ESEA requires State reporting, as idiextiin section 1111(h)(1)(C)(i).)

Performance Indicator: The percentage of Title | schools that make adegyearly progress.

Performance Goal 2: All limited English proficient students will beconm@roficient in English and reach high
academic standards, at a minimum attaining profayeor better in reading/language arts and mathemat

Performance Indicator: The percentage of limited English proficient €uot$, determined by cohort, who
have attained English proficiency by the end ofstleool year.

Performance Indicator: The percentage of limited English proficient ot who are at or above the
proficient level in reading/language arts on that&s assessment, as reported for performanceatodic
1.1.

Performance Indicator: The percentage of limited English proficient studewho are at or above the
proficient level in mathematics on the State’s assent, as reported for performance indicator 1.2.

Performance Goal 3 By 2005-2006, all students will be taught by tyghualified teachers.

D

Performance Indicator: The percentage of classes being taught by “highiglified” teachers (as th
term is defined in section 9101(23) of the ESEA)thHe aggregate and in “high-poverty” schools f&s
term is defined in section 1111(h)(1)(C)(viii) biet ESEA).

—

Performance Indicator: The percentage of teachers receiving high-quplitfessional development. (as
the term, “professional development,” is definedéction 9101 (34) of the ESEA).

Performance Indicator: The percentage of paraprofessionals (excludingethwith sole duties as
translators and parental involvement assistants) avh qualified. (See criteria in section 111%@) (d).)

Performance Goal 4:All students will be educated in learning enviremts that are safe, drug free, and condu
to learning.

Cive

Performance Indicator: The number of persistently dangerous schoolsefisatl by the State.

Performance Goal 5:All students will graduate from high school.

D

Performance Indicator: The percentage of students who graduate from bkajtool each year with
regular diploma, disaggregated by race, ethnicifgnder, disability status, migrant status, English
proficiency, and status as economically disadvadag

Performance Indicator: The percentage of students who drop out of schdishggregated by race,
ethnicity, gender, disability status, migrant ssatlEnglish proficiency, and status as economically
disadvantaged.
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Title I, Part A, ARRA Program Plan

This page may be duplicated. Please address ofegmpance goal and indicator on each page.

1. Identify the performance goal(s) and indicator(gttTitle I, Part A, ARRA funds will be used to adss. All goals and indicators must
be built around the four major principles of ARRA.

Picayune School District presented a survey tatimmunity asking for input as to the importanceéhef Performance Goals and Indicators
established by ESEA. In response to this sunfeyresults determined that 85% of the respondetiesvie that Title |, Part A, ARRA
funds should be used to address Performance Gaal #s Indicator before all other goals and inttica

Goal 4: All students will be educated in learningenvironments that are safe, drug free, and conducerto learning.
Indicator: The number of persistently dangerous skools, as defined by the State.

Picayune School District is committed to providalgstudents a safe and drug free environmentie TiPart A, ARRA funds will be used
to support certain district-wide and school-levesitions.

Title 1, Part A, ARRA funds will be used to supporte (1) district nursing coordinator. The digtriarsing coordinator oversees all district
nurses. Because students attending Picayune Markbgh School are not Title | eligible, the distrnursing coordinator’s salary must be
prorated. All Title | eligible schools operatechsol-wide program. The total district enrolimanthe submission of the FY10 CFPA was
3624. The total enroliment for Picayune Memoriatischool was 1056. The District will fund 70%tbé district nursing coordinator’s
salary with Title I, Part A, ARRA funds and 30%tbé salary will be funded with district funds. Téedaries and benefits for this position
will be paid from Central Office ARRA funds.

Five (5) school nurses will be funded with TitldlPlart A, ARRA funds who provide services to schagsrating school-wide Title |
programs. The school nurses will be funded 100% Witle I, Part A, ARRA funds from the individuathools’ allocations.

Picayune School District operates behavior modificaeclasses at the elementary and junior highléevBehavior modification teachers

provide services to students in a smaller-classrsetting and incorporate teaching methods whichessdhe emotional needs, as well as
the instructional needs of the students. Thegauict®onal programs have been put in place as asmebmaintaining an atmosphere which

Mississippi Department of Education 13 ARRA June 2009



is conducive for all learners. ARRA funds will diggd to the salaries and benefits of four (4) bébramodification teachers. Salaries and
benefits for two (2) behavior modification teachett be paid by Picayune Junior High School. $aknd benefits for one (1) behavior
modification teacher will be paid by Roseland Palikmentary. The salary and benefits for one (hpk®r modification teacher will be
paid by West Side Elementary.

The Picayune School District operates six schodewlitle | programs at five elementary schools ané junior high school. Title I, Part
A, ARRA funds will also be used to fund SRO actestand services through a contractual agreemeaytte School District has with the
Picayune Police Department. Three (3) SRO’s pmselvices to all district schools. However, PiseyMemorial High School is not
eligible to receive Title | funds. The total sgland benefits of the SRO’s will be prorated in $hene manner as the District Nursing
Coordinator. The District will fund 70% of the & (3) SROs’ salaries and benefits with Title ItPa ARRA funds. The remaining 30%
of the salaries and benefits will be paid by Dastfunds. Each school-wide program utilizing tkevices of the three (3) SRO’s will pay
one-fifth (1/5) of the total salary and benefitdicholson Elementary lies outside the Picayunelaiyts. It receives SRO services from
the Pearl River County Sheriff's Department. Td¢uhool is not responsible for any portion of thiusaor benefits for the three (3) SRO’s
provided in the contract with the Picayune Poliep&rtment. The following Title | school-wide pragrs will benefit from these services:
Roseland Park Elementary, South Side ElementathStide Lower Elementary, West Side Elementarg, Ricayune Junior High
School.

Title I, Part A, ARRA funds will also be used torphase SRO services for Nicholson Elementary. Udinea separate contractual
agreement Picayune School District has with thelPRaer County Sheriff's Department, Nicholson &lentary will receive the services
of one (1) SRO. Nicholson Elementary is the on$jritt school located outside the city limits atwks not receive the benefits of SRO
services provided by the Picayune Police Department

Each program works directly with students providaitper health or safety services. In additiorthiwrograms participate in the
instructional program by providing instruction apertains to health, safety, drug awareness, prexgention, discipline, student
accountability/responsibility, and attendance.

All students enrolled in regular or special edumaprograms, to include delinquent/neglected, hessglmigrant, ELL/LEP/ESL, are
provided access to these services.

Statistics show that the maintenance of safe amgl lee schools helps to improve academic achiemefoeall students. The District also
intends to improve discipline district-wide by 108hich will have a positive impact on the improvernehachievement.
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Picayune School District has one school, Picayuméd High School, identified “in need of improvemé Providing continued health
and safety/security services at this school wilphereach the goals it has identified and incogped into its improvement plan.

The District previously funded these programs tigitoa combination of district funds. Documentat®on file showing that Picayune
School District has incurred expenditures whicheextrevenues for the 2009/2010 school year. Tteglnppyograms and positions would
have been lost without Title I, Part A, ARRA fundin

To prevent supplanting from existing, the Disticll prorate the salary and benefits of distric@@ipositions providing services to title
eligible students at a 70% to 30% ratio. (70% ARfBAds and 30% District)

2. Describe the identified needs, including the basetfiata, which will be addressed through Titleakt A, ARRA funds.

Picayune School District will use Title I, Part ARRA funds to address environments “conducive &g’ as a means to improve
student achievement in the areas of Reading/LamgAdg and Mathematics. Through a comparison aflyeMCT Il and district
assessment data gathered during the 2008/2000@9¢210 school years, the District intends to el@ee the number of students
identified as minimal/basic and to increase the Ioemof students identified as proficient/advandeor above the determined state
averages for these particular school years.

3. Describe the strategies and/or actions for meetaulp identified performance goal and indicator.

Picayune School District is committed to providangafe and drug-free environment for all studefrighis capacity, Picayune School
District intends to use Title |, Part A, ARRA funtispay the salary and benefits for one (1) distrigse coordinator, five (5) district
school nurses who provide services to studentsein $chools’ school-wide programs.

In addition, the District will use Title I, Part ARRA funds to purchase SRO services and suppliée. District will adhere to all rules
governing the percentage of federal funds which begxpended toward security personnel and services

Picayune School District does not have any schdelstified as “persistently dangerous.” Howeveis icommitted to all activities, which
in the past have been identified as necessaryréwepting situations from existing that would cesat‘persistently dangerous”
environment. Individual schools’ Student Secu@tyuncil is one activity Picayune School Districpi®ud to support. Student Security
Councils have been a tremendous help in bringimdestts, parents, and staff together in order tobadrhe influence or alcohol, drugs,
and violence. The district intends to improve iglikee district-wide by 10% from the previous year.
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4. Describe the method of evaluation for each perfogeayoal and indicator.

Picayune School District will use the following dats recorded in the 2008/2009 and 2009/2010 sgkaos to evaluate Goal 4 and
Indicator:

Comparison of MCT II scores,

Comparison of District assessments,

Comparison of district/school discipline records,

Comparison of district/school MSIS student disciplas reported to the MDE,
Health referrals maintained by the district/school,

Security reports as maintained by the districtbsthand

Counselor referrals

SmartTrack surveys.

5. Transparency and reporting requirements are pamiwith ARRA funds. Please describe your inteqpacedures for tracking and
reporting the usage of ARRA funds.

Picayune School District is in compliance withsilite mandated financial and accounting procedurégractices as prescribed by the
Mississippi Code, 1972, Office of the State Auditdississippi Department of Education’s officedmfiovative Support and Federal
Financial Management, and the Mississippi Publitco®ts Accountability Standards. A separate Fundinde, 2562, will be used to track
all Title I, Part A, ARRA funds.

Picayune School District will spend funds in ac@rce with the law with clear and accurate docuntiemta The Title I, Part A, ARRA
application will be released to the public alonghadistrict, school, and individual student levét® assessment report cards. In an effort
to ensure ARRA funds are used to “benefit the mibRicayune School District will track and publistiormation detailing the usage of
funds and the long-term impact of this investmdntaddition, Picayune School District will adheéoesany and all reporting requirements
requested by the Mississippi Department of Edunadind/or US Department of Education
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Title I, Part A, ARRA Program Plan

This page may be duplicated. Please address oftgmpance goal and indicator on each page.

1. Identify the performance goal(s) and indicatorfg@t(Title I, Part A, ARRA funds will be used to adsls. All goals and indicators must
be built around the four major principles of ARRA.

Picayune School District presented a survey tatmmunity asking for input as to the importanceéhef Performance Goals and Indicators
established by ESEA. In response to this surveyrésults determined that 81% of the respondatiesvie that Title |, Part A, ARRA
funds should be used to address Performance Gaal 8s Indicator by the District.

Goal 3: By 2005-2006, all students will be taughtty highly qualified teachers

Performance Indicator: The percentage of teachergeceiving high-quality professional development. @the term, “professional
development,” is defined in section 9101 (34) of ¢hESEA).

Picayune School District is committed to maintagnihe 2005-2006 deadline for all students beingtiaby highly qualified teachers. The
District is also committed to providing continuipgpfessional development opportunities to teachers means for acquiring/maintaining
their highly qualified status and improving theisiructional skills.

All students enrolled in regular or special edwragprograms, to include delinquent/neglected, hesslmigrant, ELL/LEP/ESL, will be
taught by highly qualified teachers.

Reaching and maintaining the standard of all sttsdleaing taught by highly qualified teachers du20§5-2006 school year is one that
Picayune School District strives to achieve yeaHypwever, in any given year, it may not be possfbl the District to meet and maintain
this standard. With the increasing state-wide tslger of available teachers, the District is oftegspnted with the dilemma of not being
able to employ highly qualified teachers whenritjiteacher vacancies. When the District cannad fikaching vacancy with a highly
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gualified teacher, it will exercise the optionseyimMo it by the MDE, Office of Teacher Licensuvel vacancies filled with teachers who
cannot be reported as Highly Qualified will have #ppropriate Highly Qualified Teacher Plan devetbpnd placed on file with the MDE
stating the means and timeline by which the highiglified status will be obtained. Picayune Schaistrict will continue to contract with
organizations like JBHM and the Gulf Coast Educatiatiative Consortium to provide, but not limitéal professional development
activities which pertain to differentiated instnoct and depth of knowledge.

Picayune School District is committed to providprgpfessional development opportunities for allinstional staff. A district-wide
professional development plan is developed eachwitla the input of administrators, teachers, staéirents, and the community. Title I,
Part A, ARRA funds will use the mandatory set-asittehelp fund identified professional developmetivities at all schools participating
in school-wide programs.

In addition to professional development opportesitiPicayune School District employs one (1) aisturriculum coordinator and one (1)
district curriculum coordinator administrative asant to determine strategies for improving ingtaicat all schools participating in
school-wide programs. The curriculum coordinatordinates efforts that identify professional depahent opportunities in order to
improve instruction and student achievement. Bseatudents attending Picayune Memorial High Scaohot Title | eligible, the salary
and benefits for the district curriculum coordirraaod coordinator’s assistant must be prorated . Tifle | eligible schools operate a
school-wide program. The total district enrollmanhthe submission of the FY10 CFPA was 3624. toted enrollment for Picayune
Memorial High school was 1056. The District willnid the salary and benefits of the district cuftioucoordinator and coordinator’s
assistant with 70% Title I, Part A, ARRA funds &@P6 district funds. The salaries and benefitdtiese positions will be paid from
Central Office ARRA funds.

Picayune School District has one school, Picayuméd High School, identify as “in need of improvemt”. The District will use Title |,
Part A, ARRA funds to fund the salary and benedftthe curriculum coordinator and curriculum adrsirative assistant as a way to
improve student achievement at this school.

In addition, the Picayune School District will uBdle I, Part A, ARRA funds to fund a consultantewvill be responsible for interpreting
MCT Il testing data and provide training for teashi using this data to help students reach d te#varoficient or advanced as set by the
state accountability model.

The funding of this consultant will help schoolseogting school-wide programs and the school idieqdtifor “improvement” to reach
yearly AYP and Growth goals. The MCT Il consultariées will be paid by the Central Office’s ARRHAogation.

Title 1, Part A, ARRA funds will also be used tanfilithe salaries and benefits of one (1) teacherpinades services to ELL students at
Nicholson Elementary. Picayune School District éjggroximately 2% of its student enrollment whipleaks languages other than
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English. 98% of the non-English speaking popuraisolocated at Nicholson Elementary school. Té#&cher administers enrollment
surveys to all new students at this school. Intamd this teacher provides educational servicethbse students identified as in need of
ELL services. The salary and benefits for the Etacher will be paid by Nicholson Elementary SclsARRA allocation.

The salary and benefits of two (2) district aiddswaelp provide services to ELL students at NiaholElementary will be paid with
ARRA funds. One (1) salary and benefits will beddaom the Central Office ARRA allocation and ofi8 will be paid by the Nicholson
Elementary ARRA allocation.

Picayune School District operates two pre-schooy@ms providing services to three year olds.eTjtPart A, ARRA funds will be used
to fund 100% of salaries/ benefits for six (6) podrool program teachers. These positions acdouttte district-wide pre-school set-
aside.

The District previously funded these programs tigtoa combination of district funds. Documentat®on file showing that Picayune
School District has incurred expenditures whicheextrevenues for the 2009/2010 school year. Tteglnpograms and positions would
have been lost without Title I, Part A, ARRA fundin

2. Describe the identified needs, including the basetfiata, which will be addressed through Titleakt A, ARRA funds.

Picayune School District will use Title I, Part ARRA funds to address “high quality professionalelepment” as a means to improve
student achievement in the areas of Reading/LamgAdg and Mathematics. Through a comparison aflyeMCT Il and district
assessment data gathered during the 2008/2000@9¢2210 school years, the District intends to el@ee the number of students
identified as minimal/basic and to increase the Ioemof students identified as proficient/advandeorabove the determined state average
for the particular school year. It is the intehtlee district to employ 100% “highly qualified”dehers.

3. Describe the strategies and/or actions for meetaulp identified performance goal and indicator.

Picayune School District allows administratorsctess, paraprofessionals, parents, and interestetbers of the community to participate
yearly in a Title I, Part A needs assessment toemsdssues for the coming funding year. A magongonent of the needs assessment
addresses professional development. In this veaghiers and other stake holders are able to iggmbfessional development activities
that will help the District meet/maintain the 20806 Highly Qualified status for teachers, whilehst same time improving instruction
and providing greater student achievement distvide.
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Picayune School District allocated 100% of theasatie professional development funds to each sgattipating in a school-wide
program on a per pupil basis. Each school opayatischool-wide program has agreed to use itsygal allowance for professional
development to pay the cost of services and trgipmovided by the MCT Il Test Interpreter/Consultan

In addition, Picayune School District will use €itl, Part A, ARRA to fund the salary and benefiteme (1) curriculum coordinator and,
one (1) curriculum administrative assistant. PuceySchool District will use Title I, Part A, ARRIAnds to pay the consulting fees for
MCT Il data interpretation. These positions apomsible for identifying and providing training iwh concerns, but is not limited to,
curriculum design and review, review of MCT Il adidtrict level assessments, tracking of studenieaelment as it pertains to national,
state, and local standards. The curriculum coatdins responsible for helping each school-widggprm meet yearly AYP and Growth
determinations. This individual is also resporesiioir developing and interpreting data as it reléeDistrict assessments.

Title I, Part A, ARRA funds will also be used tanfilione (1) teacher providing ELL services, twodi@e providing services to ELL
students, and six (6) pre-school program teachers.

4. Describe the method of evaluation for each perfoigeayoal and indicator.

Picayune School District will use the following dats recorded during the 2008/2009 and 2009/201dbsygears to evaluate Goal 3 and
Indicator:

Comparison of MCT Il scores
Comparison of district assessments
Comparison of yearly AYP and Growth

Picayune School District will compare the numbettofhly qualified” teachers employed during thedD262010 school year to the 2008-
2009 to determine if it was successful in employifg% “high qualified” teachers.

5. Transparency and reporting requirements are paminwith ARRA funds. Please describe your inteqpacedures for tracking and
reporting the usage of ARRA funds.

Picayune School District is in compliance withsilite mandated financial, accounting proceduregeaudices as prescribed by the
Mississippi Code, 1972, Office of the State Auditdississippi Department of Education’s officedmfiovative Support and Federal
Financial Management, and Mississippi Public Schdalcountability Standards. A separate FundingeC2862, will be used to track all
Title I, Part A, ARRA funds.
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Picayune School District will spend funds in ac@rce with the law with clear and accurate docuntiema The Title I, Part A, ARRA
application will be released to the public alonghadistrict, school, and individual student levé&hit® assessment report cards. In an effort
to ensure ARRA funds are used to “benefit the mibRicayune School District will track and publigtiormation detailing the usage of
funds and the long-term impact of this investmdntaddition, Picayune School District will adhe@oeany and all reporting requirements
requested by the Mississippi Department of Edunadind/or US Department of Education.

Title I, Part A, ARRA Program
Parental Involvement

MUST BE FULLY completed.

1. An LEA must reserve funds for parental involvemactivities for parents of private school childrehonparticipate in Title I, Part
A activities from the amount the LEA has reservedgfarental involvement. These funds must be veseby the LEA before any
allocation of funds to its respective school atsre areas and schools. The amount of funds egséov these activities must be
proportionate to the number of private school aeidfrom low-income families residing in particieg public school attendance
areas. Pleasg#escribethe process used to determine the set aside arfaprivate schools, if applicable (Sections 200.65 and
200.77 of the Title | Regulations)

Picayune School District currently has one privaatieool operating within its service area. RoseRark Baptist Church Academy
participates in yearly planning sessions to deis if it will accept or participate in any avdila Title I, Part A funding and
programs. After consulting with the academyigdior, Roseland Park Baptist Church Academy deslio accept or participate in
available Title I, Part A, ARRA funding and progra as a means of maintaining control its faitheddasurriculum and instructional
programs.

2. Section 1118(a)(3)(A) requires an LEA to reserve laes than one percent of its Title I, Part A @ditton to carry out parental
involvement programs, activities, and procedurgsept this requirement does not apply if one pdaroésuch allocation is $5,000
or less. Section 1118(a)(3)(B) requires LEAs toolme parents in the decisions regarding how furetsenved under Section
1118(a)(3)(A) are allotted for parental involvemextivities. Describe how the school has involved parents in the deassio
regarding how funds reserved under Section 111B(&) are allotted for parental involvemeanttivities.
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Picayune School District developed a survey basetth® five (5) goals and indicators stated in thike T, Part A, ARRA
documentation. This survey was mailed to appratéhy 3100 parents in the district. Parents wekea to rank the goals and
indicators “in order of importance with one (1)rmethe most important and five (5) being the leagiortant. In addition,
parents were asked the following question:

Parental involvement is a critical element foidstt success in school. What can schools do tease parental involvement?
Please list your suggestions in the space prdvide

Parents were given a date of Thursday, July 239 28s a deadline for returning the survey. Intaud the District held public
hearings from Wednesday, July 22 through Tuestldy,28, 2009. The hearings were held daily frd0Q a.m. until 3:00 p.m.
as a means for parents and concerned individaalsa community to provide suggestions and remsio the plan for expending
Title I, Part A, ARRA funds. Public notices ofthearings were published in tReeayune ltenon July 22, 23, 24, and 26.

The District received approximately 300 resporiedbe survey returned by the deadline. The regsowere tallied and used to
determine which parental involvement activitieandobe addressed in the District’s Title I, PartARRA application.
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Title I, Part A, ARRA Program
Parental Involvement
(Expenditures At-a-Glance)
100% Entire Reserved Amount

Name of District PICAYUNE SCHOOL DISTRICT

100% Entire Reserved Amount$8,545.00

Gee Administrative Set-Aside sheet item 4, colymn V

Section 1118 (a)(3)(C) of ESEA

Proposed Activities Description of Activity Amount of
Set-Aside
S Parental Involvement Activities for Private School Not Applicable
g Children 0.00
(]
§ Other Proposed Activities Not Applicable
[ 0.00
2
a Other Proposed Activities Not Applicable 0.00
District Parental Involvement Activities 100% of Parental Involvement funding will be alltedhto
£ the schools. $8,545.00
£
2 Family Literacy and Parenting Skills
S 0.00
g Parental Involvement Activities for School
I Improvement 0.00
% Other Proposed Expenditures
: 0.00
a Other Proposed Expenditures
0.00
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Other Proposed Expenditures

0.00
Other Proposed Expenditures
0.00
Other Proposed Expenditures
0.00
g Must equal entire Title I, Part A, ARRA Parental Involvement Set-Aside: $8,545.00
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Title I, Part A, ARRA Program
Parental Involvement
(Expenditures At-a-Glance)
1% Reservation Only

Name of District Picayune School District

District 1% Obligation $8,545

Gee Administrative Set-Aside sheet item 4 column 1)

Public Schools portion:$8,117.75
This amount must be 95% of the LEAs obligated (E%grvation.

Districts Portion: $427.25
This amount must be 5% of the LEAs obligated (E%¢nvation.

Section 1118 (a)(3)(C) of ESEA

Proposed Activities Description of Activity Amount of
Set-Aside
District Parental Involvement Activities 100% of the District’s 5% for Parental Involvement
activities, supplies, and equipment will be allechto the $427.25
schools.

Other Proposed Activities

District Portion
5%

Other Proposed Activities

Family Literacy and Parenting Skills

Pot

Sch
ool
s
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Parental Involvement Activities for School
Improvement

Parental Involvement funds are allocated to eabbaewide
program on a per pupil cost basis. All funds asentained
at the central office and are expended when regdédxst the
participating schools. Parents were surveyed aswo
parental involvement activities should be fund&dhsed on
these results, schools participating in the sclhadé
program will use Title I, Part A, ARRA funds to dggp and
maintain different means for maintaining consistent
communication with parents, to include but not tatito,
school web pages, newsletters, email accountslaregu
scheduled meetings, alternative meeting schedeeew
EdLine subscriptions, student planners, and scleedul
meetings held at targeted assistance schools thootighe
year.

$8,117.25

Other Proposed Activities

Other Proposed Activities

Other Proposed Activities

Tot
al

Must equal Title I, Part A, ARRA Parental Involvement 1% Set-Aside:

$8,545.00
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Title I, Part A, ARRA Program
PRIVATE /NON-PUBLIC SCHOOL PARTICIPATION FORM 2009-2010

This form should be completed by the public schoddfficials and presented to private/non-public schdoofficials. A form must be completed for
each private/non-public school located in the schodistrict. The private school administrator is required to sign this form and may add comments.

Private School Name: Roseland Park Baptist Church Academy

Address: 2130 Hwy 11 N Picayune, Mississippi 39466
Telephone: 601-798-3918

Contact Person: Julie Fortenberry, Director

School District: Picayune School District
1. Participation InformatiofCheck the appropriate box.)

Title I, Title II, Part A Title 1l Title IV, Part A Other: Please List
Part A Teacher Quality English Language Learne| Safe and Drug- Fre( Title I, Part A, ARRA Funds
Basic* $854,484.00
Receiving Services From LE
$ $ $ $ $0.00
(Or) Declining Services
No No No No B No

*This amount should represent the total funds budgeed for the private school including a) per-pupil dlocation for instruction; b) cooperative
amounts contributed if applicable; and c) funds forequitable services.

2. Meaningful consultation has taken place betweehdoal Educational Agency and private/non-publiecs officials to design and develop the
program services and benefits to be provided. (Baté meetings:July 24, 2009 at approximately 9:00 a.m. The peisaihool is normally closed
during the summer months.
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Consultation meetings (face to face) mastioue through implementation and assessmentobf services. Records of the meeting(s) such as
agendas and meeting summaries must bekdibe in the school district and must be avagalgbon request.

3. Attach a briefdescription of the program and/or activities that will be sugipd by eactiederal funding source for which the private/nambic
school is applying. Such programs and activiireduding materials and supplies, shall be seculawtral, and non-ideologicaDoes not apply.

4. Please check the option(s) that will be used facsimg poverty students to generate funds foeTigtudent servicesDoes not apply.
___Data from the same source (e.g., free & redpaded lunch) ____Proportionality
____Survey, with extrapolation
____Correlated Measures

5. Please check the option(s) agreed upon fte Tgervices following consultatiorDoes not apply.

___Direct teacher services in private school __telilas/Supplies & Equipment
___Direct teacher services in public school boigdi __ Professional Development
___Direct teacher services at neutral site ___Refee School Program
____Services through third party contractor ___ehded Day

____Summer School Program

___Other

6. What are the educational criteria used tacsel@ible private/non-public school children foarticipation in Title I, Part A services?
(Including, but not limited to, standardizedts, classroom assessments, early childhood esnrénd/or teacher recommendation)
Does not apply.

7. How will the services be academically assessed how will the results of the assessment bé tesamprove services?oes not apply.
8. Equitable Services: List the public schoctattance areas of residence for students atterfuspgrivate school. Enter the Per Pupil Amount
for each attendance area and multiply ith@yrtumber opoverty studentsto obtain the allocation for private school seegic Enter the

grand total of Title I, Part A, ARRA fundsrfservices for this private school's studerftéthe LEA is serving as the fiscal agent, please
include the amounts from contributing distrids.)
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Per Pupil Total Allocation

. ) . Number of _ .

District Name Picayune School District Amount X Private School = For Private

. ) rivate Schoo .
. Eligible Title | (PPA) Poverty Students Services
Public School Attendance Area

Roseland Park Baptist Church Academy 0.00 0 0.00
Grand Total 0.00

9. Provide the following participation informatiomnformation must correspond with student coymtsr/ided in private school section of
demographic pag&\orksheet #4 of CFPA budget documprises not apply.

2008-2009 School Year 2009-2010 School Year
Number of Title | Students Eligible Students Actual Participants Eligible Stats Estimated Participants
Public School Students
Private School Students Districtwide | O 0 0 0
Private School Students at this school | 140 0 140 0
O eligible 0 eligible
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10. Enter the School Distric909-2010 Title I, Part A, ARRAAIllocation $54,484.00

11. List the Title I, Part AARRA funds for equilalservices provided for private school students:

a) Private School Professional Development 0.0%
b) Parental Involvement 0%0
(Where the LEA Title | allocation is greater tha0$,000)

c) Other $.00

12. Pleasédescribehow the LEA’s Parental Involvement activities itwe private/non-public school parents.
[To be completed by all LEAs with private/non-piblic schools] NA

13. Calculate the Title I, Part A, ARRA cost esdies for private school services for the 2009-2€t@ol year.
a) 2009-2010 Title I, Part A, ARRA funds budgetedprivate school student services.

[Total PPA for basic instruction and the totalfor equitable services.]
a) $0.00

b) Enter 2008-2009 estimated unexpended balantelefl funds for private school student services.
b) $0.00

c) Total Title I, Part A, ARRA funds budgeted fmivate school student services (a + b).
¢) $0.00
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14. Title | staff Full Time Equivalent (FTE) anddigeted amounts for personnel and non-personnatssifor this private school's
student services for the 2009-2010 scheal:y

FTE Amount
a) Teachers 0 $ 0.00
b) Pupil Personnel Staff 0 $ 0.00
c) Paraprofessional(s) 0 $ 0.00
d) Other (Specify): 0 0.00
e) Purchased Services 0 $ 0.00
f) Supplies 0 $ 0.00
g) Equipment 0 $ 0.00
h) Other (Specify) 0 $ 0.00
Total Amount Budgeted 0.00 $ 0.00

15. See attached form signed by Director of privateeth
Signature of Private School Administrator Date

Private School Administrator Comments:

Provide any comments regarding service deliverioaptor reason(s) for declining services.

Provide any comments regarding service deliverjoaptor reason(s) for declining services.

ROSELANDPARKBAPTISTCHURCHACADEMY DOESNOT PARTICIPATEIN ANY

FEDERALFUNDING PROGRAMS.IT DECLINESALL SERVICESYEARLY AS A MEANS

OFMAINTAINING CONTROLOVERITSFAITH-BASED ACTIVITIES, PROGRAMS,

CURRICULUM, AND INSTRUCTION.
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Title I, Part A, ARRA Program
Private School Consultation and Services

Note: Enter on each line below, by school and pwsithe number of personnel paid by Title I, PArARRA funds. Also indicate the status of pagiioas New,
Saved, or Consultant.

Name of Private School Name of Position Date of New Position Saved Consultant
Consultation Position
ACB Christian Teacher Feb. 5. 2009

Roseland Park Baptist Church
Academy PRSE=IY NA NA NA NA NA

New Position:  Positions that have been created as a resut@®fnfusion of Title I, Part A, ARRA funds.
Saved Position: Positions that have been maintained (saved) asalt of the infusion of Title I, Part A, ARRA fand
Consultant: Positions where Title I, Part A, ARRA funds aeé used to support outside sources to condudepsmnal development activities.
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: Central Office

Indicate the use of funds.

The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admiragon, and Equipment. Use the description column
to detail the computations used to arrive at thal tamount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts inditatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION
SUPPLIES $1,518.00 Balance of administrative allocation to be appti®agard 57 cases of copie
(Administrative Supplies) paper: $27.00 per case x 57 cases = $1,539.00
$7.432.61 School-wide Title | Pamphlets English Channing Betenpany .84% x 600
(Non-Instructional Supplies) = $504.00
School-wide Title | Pamphlets Spanish Channing Baimpany .84% x 75 ¥
$63.00

“School- Parent Compacts: Tools for Better Learriimglish” Channing
Bete Company .84$ x 1200 = $1,008.00

“School- Parent Compacts: Tools for Better Learripgnish” Channing
Bete Company .84% x 150 = $126.00

“Raising Your Grandchild: You Are Not Alone” Chamgj Bete Company
Parenting Pamphlets .84% x 200 = $168.00

“Student Attendance — What Parents Need to Knowdr@ing Bete
Company Parenting Pamphlets English .843$ x 10$846.00

“Student Attendance — What Parents Need to KnowArdimg Bete
Company Parenting Pamphlets Spanish .84% x 1526.680Q

“Bullying, What Would You Do” Channing Bete CompaRgrenting
Pamphlets .84% x 600 = $504.00
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SUPPLIES cont.

“Preventing Colds and Flu” Channing Bete Compamg®éng Pamphlets
.84% x 1000 = $840.00

“Personal Hygiene” Channing Bete Company ParerRangphlets .84$ x
400 = $336.00

SAFCO Workable Computer Stations $410.00 x 2 = $820

HON Executive Mid-back Computer Chairs $484.00x$968.00
SPARCO Professional Laminator $40.97 x 2 = $81.94

Sharpie Liquid Highlighters $1.81 x 12 = $21.72

Sharpie liquid pocket style $11.88 x 1 = $11.88

Panasonic Hole Puncher $192.95 x 2 = $385.59

Fellows Shredder $263.98 x 1 = $263.98

Fellows Shredder Replacement bags $33.76 x 2 5367.

SPARCO stapler $14.99 x 2 = $29.98

Bond Street/Ballistic computer laptop case $89.30-x$267.00
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TRAVEL

$10,000.00
(Other Special Programs)

2010 NAEHCY 22° Annual Conference (estimated cost based on

NAEHCY 21* Annual Conference) six (6) staff to include, bat limited to
the one (1) Federal Programs Director, four (4)eTiSocial Workers, and
one (1) counselor who provide services to the Ristrhomeless population
through the Parenting Center.

$1,500.00 estimated trip cost x 4 = $6,000.00

Airfare: $350.00 x 6 = $2,100.00

Per Diem: $41.00 per day x 5 days x 6 = $1,230.00
Lodging: $155.00 per night x 4 nights x 6 = $3,080
Conference Registration : $440.00 x 6 = $2,640.00

Mileage to airport and back 100 miles x .55 x 3car $165.00
Airport Parking $15.00 per day x 5 days x 3 caf225.00

Total $10,080.00
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35 ARRA June 2009



CONTRACTUAL

$42,724.00
(Improvement of Instruction Prof
Services)

Contractual cost for MCT Il test interpretation d@raining provided to
schools operating school-wide Title | programsdRar by Set-aside for
Professional Development.

$42,724.00 + 24 days = $1,780.00
$1,780.00 + 8 hrs per day = $223 daily rate.

Each school will apply a per pupil cost of its @sdional development set-
aside for this expense: Total eligible studentasfthe FY10 CFPA = 2568

$42,724.00 + 2568 = per pupil $16.64

Nicholson 512 x $16.64 = $8,519.68

South Side Lower 235 x $16.64 = $3,910.40

South Side 289 x $16.64 = $4,808.96

Picayune Junior High School 577 x $16.64 = $9,681.2
Roseland Park 505 x $16.64 = $8,403.20

West Side 450 x $16.64 = $7,488.00

(Professional Development Set-aside)

1 Unit
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36 ARRA June 2009




SALARIES / BENEFITS

$21,793.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$21,793.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$24,279.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$14,496.00.00 ARRA Salary + 187 = $78.00 per d&hts per day = $10
per hour. Total $14,496.00 ARRA Salary

Total ARRA salary of $14,496.00 x (FICA @ 7.65% E1#9.00, RET @
12.% = $1,740.00, WC @ .50% = $72.00, Life Ins. 42.80, Health Ins. @
$4,332.00) Total ARRA benefits = $7,297.00

$14,496.00 ARRA salary = $7,297.00 ARRA benefitt24,793.00
1 Unit

$14,496.00.00 ARRA Salary + 187 = $78.00 per d&hts per day = $10
per hour. Total $14,496.00 ARRA Salary

Total ARRA salary of $14,496.00 x (FICA @ 7.65% E1#9.00, RET @
12.% = $1,740.00, WC @ .50% = $72.00, Life Ins. 42.80, Health Ins. @
$4,332.00) Total ARRA benefits = $7,297.00

$14,496.00 ARRA salary + $7,297.00 ARRA benefit24,793.00
1 Unit

$16,561.00 ARRA Salary + 187 = $89.00 per day +s8der day = $11 per
hour. Total $16,561.00 ARRA salary

Total ARRA salary of $16,561.00 x (FICA @ 7.65% E2#67.00, RET @
12.% = $1,987.00, WC @ .50% = $83.00, Life Ins. 42.80, Health Ins. @
$4,332.00) Total ARRA benefits = $7,718.00

$16,561.00 ARRA salary + $7,718.00 ARRA benefit24,279.00

1 Unit
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SALARIES/BENEFITS cont.

$30,261.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$30,476.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$31,178.0Qpre-school teacher)
(Pre-Kindergarten Programs)

$21,527.00 ARRA Salary + 187 = $115.00 per dayhts8per day = $14 pe
hour. Total $21,527.00 ARRA Salary

Total ARRA salary of $21,527.00 x (FICA @ 7.65% E@&7.00, RET @
12.% = $2,583.00, WC @ .50% = $103.00, Life Ins$@&.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $8,734.00

$21,527.00 ARRA salary + $8,734.00 ARRA benefits39,261.00

1 Unit

$21,707.00 ARRA Salary + 187 = $116.00 per dayhts8per day = $15 pe
hour. Total $21,707.00 ARRA Salary

Total ARRA salary of $21,707.00 x (FICA @ 7.65% E@61.00, RET @
12.% = $2,605.00, WC @ .50% = $109.00, Life Ins$&3.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $8,769.00

$21,707.00 ARRA salary + $8,769.00 ARRA benefit36,476.00

1 Unit

$22,290.00 ARRA Salary +~ 187 = $119.00 per dayh+s8per day = $15 pe
hour. Total $22,290.00 ARRA Salary

Total ARRA salary of $22,290.00 x (FICA @ 7.65% E®5.00, RET @
12.% = $2,675.00, WC @ .50% = $111.00, Life Ins$&3.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $8,888.00

$22,290.00 ARRA salary + $8,888.00 ARRA benefits34,178.00

1 Unit

$159,780.00(Total 6 pre-school)

=

=

=
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SALARIES/BENEFITS cont.

$50,640.00
(District Nurse Coordinator)
(Health Services)

$70,937.00
(District Curriculum Coordinator)
(Improvement of Instruction)

$56,485.00 Total Salary  70% ARRA = $39,540.00
30% Wit = $16,945.00

$15,858.00 Total Benefits 70% ARRA = $11,100.00
30%sict = $4,758.00

$39,540.00 ARRA Salary + 197 = $201.00 per dayhts7per day = $29 pe
hour. Total $39,540.00 ARRA Salary

Total ARRA salary of $39,540.00 x (FICA @ 7.65% 3;@25.00, RET @
12.% = $4,745.00, WC @ .50% = $198.00, Life Ins$1@1.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $11,100.00

$39,540.00 ARRA salary + $11,100.00 ARRA benefit®59,640.00

.70 Unit

$80,618.00 Total Salary 70% ARRA = $56,433.00
30% Distriet24,185.00

$20,721.00 Total Benefits 70% ARRA = $14,504.00
30%sict = $6,217.00

$56,433.00 ARRA Salary + 233 = $242.00 per dayhts8per day = $30 pe
hour. Total $56,433.00 ARRA Salary

Total ARRA salary of $56,433.00 x (FICA @ 7.65%4,&L7.00, RET @
12.% = $6,772.00, WC @ .50% = $282.00, Life Ins$1@1.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $14,504.00

$56,433.00 ARRA salary + $14,504.00 ARRA benefit79,937.00

.70 Unit

=

=
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SALARIES/BENEFITS cont.

$25,668.00

(District Curriculum Coordinator
Asst.)

(Improvement of Instruction)

$22,134.00
(Elementary Programs)

$26,849.00 Total Salary 70% ARRA = $18,794.00
30% Distre$8,055.00

$9,820.00 Total Benefits 70% ARRA = $6,874.00
30% Distric$2,946.00

$18,794.00 ARRA Salary + 233 = $81.00 per day +s/per day = $12 per
hour. Total $18,794.00 ARRA Salary

Total ARRA salary of $18,794.00 x (FICA @ 7.65% £438.00, RET @
12.% = $2,255.00, WC @ .50% = $94.00, Life Ins. .80, Health Ins. @
$3,032.00) Total ARRA benefits = $6,874.00

$18,794.00 ARRA salary + $6,874.00 ARRA benefith25,668.00
.70 Unit

$14,780.00 ARRA Salary

$14,780.00 ARRA Salary + 187 = $79.00 per day +s8per day = $10 per
hour. Total $14,780.00 ARRA Salary

Total ARRA salary of $14,780.00 x (FICA @ 7.65% E#31.00, RET @
12.9% = $1,774.00, WC @ .50% = $74.00, Life Ins. €.80, Health Ins. @
$4,332.00) Total ARRA benefits = $7,354.00

$14,780.00 ARRA salary + $7,354.00 ARRA benefit22,134.00

1 Unit
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ADMINISTRATION

$0.00

None

EQUIPMENT

$1,112.39
(Other Non-instructional
equipment)

Balance of Parental Involvement Set-aside to béeapfo cost of one
computer and printer $1,200.00 x 1 = $1,200.00

Parenting Center Parental Involvement Set-aside.

SUBTOTAL this page

$391,946.00

GRANT TOTAL

$854,484.00
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: Nicholson Elementary School

Indicate the use of funds.

The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admirdston, and Equipment. Use the description column
to detail the computations used to arrive at thal tamount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts indtatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION
SUPPLIES $0.00 None

TRAVEL $0.00 None
CONTRACTUAL $0.00 None
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SALARIES / BENEFITS

$61,407.00
(ELL Teacher)
(Other Instructional Program)

$26,962.00
(ELL Aide)
(Other Instructional Program)

$22,583.00
(SRO)

$47,389.00 ARRA Salary + 187 = $253.00 per dayhts8per day = $32
per hour. Total $47,389.00 ARRA Salary

Total ARRA salary of $47,389.00 x (FICA @ 7.65% 3;625.00, RET @
12.% = $5,687.00, WC @ .50% = $237.00, Life Ins$187.00, Health Ins
@ $4,332.00) Total ARRA benefits = $14,018.00

$47,389.00 ARRA salary + $14,018.00 ARRA benefit4,407.00

1 Unit

$18,789.00 ARRA Salary + 233 = $81.00 per day +s8per day = $10 per
hour. Total $18,789.00 ARRA Salary

Total ARRA salary of $18,789.00 x (FICA @ 7.65% £437.00, RET @
12.9% = $2,255.00, WC @ .50% = $94.00, Life Ins. @.80, Health Ins. @
$4,332.00) Total ARRA benefits = $8,173.00

$18,789.00 ARRA salary + $8,173.00 ARRA benefitt26,962.00
1 Unit

$18,796.00 ARRA Salary + 187 = $101.00 per dayhts8per day = $13pe
hour. Total $18,796.00 ARRA Salary

Total ARRA salary of $18,796.00 x (FICA @ 7.65% £438.00, RET @
12.% = $2,256.00, WC @ .50% = $94.00, Life Ins.)

Total ARRA benefits = $3,787.00

$18,796.00 ARRA salary + $3,787.00 ARRA benefits22,583.00

1 Unit

-
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ADMINISTRATION $0.00 None
EQUIPMENT $0.00 None
$110,952.00
SUBTOTAL this page
$854,484.00

GRANT TOTAIL
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: South Side Lower Elementary School

Indicate the use of funds.

The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admiragon, and Equipment. Use the description column
to detail the computations used to arrive at thal @mount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts inditatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION

SUPPLIES $336.00 Balance of supply funds to be applied to cost otdges of white copier
(Elementary Program) paper: $27.00 per case x 13 cases = $351.00
(Supplies)

TRAVEL $0.00 None

CONTRACTUAL $0.00 None
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SALARIES / BENEFITS

$31,843.00
(Health Services)
(School Nurse)

$5,632.00
(SRO)

$22,842.00 ARRA Salary + 187 = $122.00 per dayhts/per day = $17
per hour. Total $22,842.00 ARRA Salary

Total ARRA salary of $22,842.00 x (FICA @ 7.65% E®#7.00, RET @
12.% = $2,741.00, WC @ .50% = $114.00, Life Ins$@.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $9,001.00

$22,842.00 ARRA salary + $9,001.00 ARRA benefit34,843.00

1 Unit

$29,809.00 Total Salary  70% ARRA = $20,866.00
30% Wist = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sDict = $3,127.00

$20,866.00 ARRA Salary +~ 187 = $112.00 per dayhts8per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA &%% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74%9.00

$4,173.00 prorated AARA salary + $1,459.00 pror&&BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30% MWist = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sbict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA &%% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30% Wist = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sMict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit

ADMINISTRATION

$0.00

None

EQUIPMENT

$0.00

None
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$49,075.00
SUBTOTAL (this page)

$854,484.00
GRANT TOTAL
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: South Side Elementary School

Indicate the use of funds.
The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admiragon, and Equipment. Use the description column

to detail the computations used to arrive at thal @mount indicated for each category. This imf@tion should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts inditatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION

SUPPLIES $1,882.00 70 cases of white copier paper: $27.00 per ca&kcases = $1,890.00
(Elementary Program)
(Supplies)

TRAVEL $0.00 None

CONTRACTUAL $0.00 None
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SALARIES / BENEFITS

$30,835.00
(Health Services)
(School Nurse)

$5,632.00
(SRO)

$22,004.00 ARRA Salary + 187 = $118.00 per dayhts7per day = $17 p¢
hour. Total $22,004.00 ARRA Salary

Total ARRA salary of $22,004.00 x (FICA @ 7.65% E@83.00, RET @
12.% = $2,640.00, WC @ .50% = $110.00, Life Ins$@&5.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $8,831.00

$22,004.00 ARRA salary + $8,831.00 ARRA benefits39,835.00

1 Unit

$29,809.00 Total Salary  70% ARRA = $20,866.00
30% Wit = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sMict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 p¢
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E®6.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@&.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefitt28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day +~ 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ins
@ $606.00) = Total prorated ARRA benefits = $1,089.

$4,173.00 prorated AARA salary + $1,459.00 pror&BiRA benefits =
$5,632.00 .14 Unit

Mississippi Department of Education

51 ARRA June 2009

=

=



SALARIES / BENEFITS cont. | $5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sMict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 p¢
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@&.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefitt28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ins
@ $606.00) = Total prorated ARRA benefits = $1,069.

$4,173.00 prorated AARA salary + $1,459.00 prora#&BiRA benefits =
$5,632.00 .14 Unit

=
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sMict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 p¢
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@&.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefitt28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ins
@ $606.00) = Total prorated ARRA benefits = $1,069.

$4,173.00 prorated AARA salary + $1,459.00 prora#&BiRA benefits =
$5,632.00 .14 Unit

ADMINISTRATION

$0.00

None

=
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EQUIPMENT

$1,596.00
(Elementary Program)

Dell OPTIPLEX GX520 Computers x 4 x $399.00 = $509

SUBTOTAL this page

$51,209.00

GRANT TOTAL

$854,484.00
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: Picayune Junior High School

Indicate the use of funds.

The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admiragon, and Equipment. Use the description column
to detail the computations used to arrive at thal tamount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts inditatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION

SUPPLIES $0.00 None

EQUIPMENT $0.00 None

TRAVEL $9,602.00 Mandatory 10% off-the-top for School Improvemerfbes to be applied to
(Improvement of Instruction) the 2009/2010 Jostens Renaissance National Conéedery 2010 for four
(Purchased Services) staff members.

Registration $340.00 x 4 staff = $1,360.00

Hotel Reservations $450.00 x 4 staff = $1,800.00

Roundtrip Airfare $580.00 x 4 staff = $2,320.00

Per Diem $164.00 x 4 staff = $656.00

Out-of-contract pay $30.00 per hour x 8hrs x 4 dagsstaff = $3,840.00
Transportation/airport parking $77.25 x 4 staff30$.00

Difference of $683.00 to be funded by other avddawmurces.
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CONTRACTUAL

$0.00

None
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SALARIES / BENEFITS

$32,206.00
(Health Services)
(School Nurse)

$5,632.00
(SRO)

$23,143.00 ARRA Salary + 187 = $124.00 per dayhts/per day = $18
per hour. Total $23,143.00 ARRA Salary

Total ARRA salary of $23,143.00 x (FICA @ 7.65% E%/70.00, RET @
12.% = $2,777.00, WC @ .50% = $116.00, Life Ins$@.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $9,063.00

$23,143.00 ARRA salary + $9,063.00 ARRA benefit32,206.00

1 Unit

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary +~ 187 = $112.00 per dayhts8per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74%9.00

$4,173.00 prorated AARA salary + $1,459.00 pror&&BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfiict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$25,523.00
(Junior High Program)
Behavior Modification Teacher)

$11,789.00
(Junior High Program)
(Behavior Modification Teacher)

$38,785.00 Total Salary 50% District= $19,392.
50%EP= $19,392.50

$12,259.00 Total Benefits 50% District = $6, BZD.
50WED = $6,129.50

ARRA funds will be used to cover District's 50%szlary and benefits.
ARRA Salary = $19,393.50 + ARRA Benefits = $6,128-5$25,523.00

$19,393.00.00 ARRA Salary + 187 = $104.00 per d&yhts per day = $13
per hour. Total $19,393.00 ARRA Salary

Total ARRA salary of $19,393.00 x (FICA @ 7.65% £484.00, RET @
12.% = $2,327.00, WC @ .50% = $97.00, Life Ins. .80, Health Ins. @
$2,166.00) Total ARRA benefits = $6,130.00
$19,393.00 ARRA salary + $6,130.00 ARRA benefitt25,523.00
.50 Unit
$32,300.00 Total Salary  50% District= $16,080.

50%E3P= $16,150.00

$10,934.00 Total Benefits 50% District = $5,487.
50BED = $5.467.00

Remaining ARRA funds of $11,798.00 to be applie®istrict's 50% of
salary and benefits. Approximately .28 unit

$7,970.00 ARRA Salary + 187 = $43.00 per day +s8gar day = $5 per
hour. Total $7,790.00 ARRA Salary

Continued
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SALARIES / BENEFITS cont.

Total ARRA salary of $7,970.00 x (FICA @ 7.65% =1$800, RET @
12.% = $956.00, WC @ .50% = $40.00, Life Ins. @.8@7/Health Ins. @
$2,166.00) Total ARRA benefits = $3,819.00

$7,970.00 ARRA salary + $3,819.00 ARRA benefitsl2 ,$89.00

Approximately .28 unit

None

ADMINISTRATION $0.00
$96,016.00
SUBTOTAL this page
$854,484.00

GRANT TOTAL
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: Roseland Park Elementary School

Indicate the use of funds.

The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admirston, and Equipment. Use the description column
to detail the computations used to arrive at thal tamount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts indtatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION

SUPPLIES $1,998.00 74 cases of white copier paper: $27.00 per c&kecases = $1,998.00
(Elementary Program)

TRAVEL $0.00 None

CONTRACTUAL $0.00 None
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SALARIES / BENEFITS

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$30,992.00
(Health Services)
(School Nurse)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts3per day = $14
per hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health
Ins. @ $606.00) = Total prorated ARRA benefits 74$9.00

$4,173.00 prorated AARA salary + $1,459.00 prora#®BiRA benefits =
$5,632.00 .14 Unit

$22,842.00 ARRA Salary + 187 = $122.00 per dayhts/per day = $17
per hour. Total $22,842.00 ARRA Salary

Total ARRA salary of $22,842.00 x (FICA @ 7.65% E®#7.00, RET @
12.% = $2,741.00, WC @ .50% = $114.00, Life Ins$@.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $9,001.00

$22,842.00 ARRA salary + $9,001.00 ARRA benefit34,843.00

1 Unit
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SALARIES / BENEFITS cont.

$32,617.00
(Elementary Program)
(Behavior Modification Teacher)

$50,568.00 Total Salary ~ 50% District= $25,084.
50%EFP= $25,284.00

$14,665.00 Total Benefits 50% District = $7,%8P.
50WED = $7,332.50

ARRA funds will be used to cover District’s 50%s&#lary and benefits.
ARRA Salary = $25,284.00 + ARRA Benefits = $7,382-5%$32,617.00

$25,284.00 ARRA Salary + 187 = $135.00 per dayhts8per day = $17
per hour. Total $25,284.00 ARRA Salary

Total ARRA salary of $19,393.00 x (FICA @ 7.65% E£%34.00, RET @
12.% = $3,034.00, WC @ .50% = $126.00, Life Ins$@.00, Health Ins.
@ $2,166.00) Total ARRA benefits = $7,333.00

$25,284.00 ARRA salary + $7,333.00 ARRA benefit32,617.00

.50 Unit
ADMINISTRATION $0.00 None
EQUIPMENT $0.00 None
$82,503.00
SUBTOTAL this paa
$854,484.00

GRANT TOTAIL
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Title I, Part A, ARRA Program
BUDGET NARRATIVE

District: Picayune School District
School: West Side Elementary School

Indicate the use of funds.
The following categories should be used: Supplieayel, Contractual, Salaries / Benefits, Admirdston, and Equipment. Use the description column

to detail the computations used to arrive at thal tamount indicated for each category. This imfation should include a detailed description of the
costs and a clear, concise description of the ctatipus used to arrive at the total amounts indtatA sample budget is provided on the following

page.

CATEGORY AMOUNT DESCRIPTION
SUPPLIES $0.00 None
TRAVEL $0.00 None
CONTRACTUAL $0.00 None

Mississippi Department of Education 67 ARRA June 2009



SALARIES / BENEFITS

$29,026.00
(Health Services)
(School Nurse)

$26,861.00
(Elementary Programs)
(Behavior Modification Teacher)

$20,503.00 ARRA Salary + 187 = $110.00 per dayhts/per day = $16 pqg
hour. Total $20,503.00 ARRA Salary

Total ARRA salary of $20,503.00 x (FICA @ 7.65% E%68.00, RET @
12.% = $2,460.00, WC @ .50% = $103.00, Life Ins$@.00, Health Ins.
@ $4,332.00) Total ARRA benefits = $8,523.00

$20,503.00 ARRA salary + $8,523.00 ARRA benefitt28,026.00

1 Unit

$41,695.00 Total Salary ~ 50% District= $20,847.
50%E3P= $20,847.50

$12,855.00 Total Benefits 50% District = $6,427.
50WED = $6,427.50

Remaining ARRA funds of $26,861.00 to be applieDistrict's 50% of
salary and benefits. Approximately 98%

$20,504.00 ARRA Salary + 187 = $110.00 per dayhts8per day = $14 pqg
hour. Total $20,504.00 ARRA Salary

Total ARRA salary of $20,504.00 x (FICA @ 7.65% £%68.00, RET @
12.% = $2,460.00, WC @ .50% = $103.00, Life Ins$@.00, Health Ins.
@ $2,166.00) Total ARRA benefits = $6,357.00

$20,504.00 ARRA salary + $6,357.00 ARRA benefitt26,861.00

Approximately .49 unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 pqg
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,

RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ing.

@ $606.00) = Total prorated ARRA benefits = $1,069.

$4,173.00 prorated AARA salary + $1,459.00 prora#&BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 pqg
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,

RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ing.

@ $606.00) = Total prorated ARRA benefits = $1,069.

$4,173.00 prorated AARA salary + $1,459.00 prora#&BiRA benefits =
$5,632.00 .14 Unit
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SALARIES / BENEFITS cont.

$5,632.00
(SRO)

$29,809.00 Total Salary  70% ARRA = $20,866.00
30%sDict = $8,943.00

$10,423.00 Total Benefits 70% ARRA = $7,296.00
30%sfoict = $3,127.00

$20,866.00 ARRA Salary + 187 = $112.00 per dayhts8per day = $14 pqg
hour. Total $20,866.00 ARRA Salary

Total ARRA salary of $20,866.00 x (FICA @ 7.65% E%96.00, RET @
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins$@.00, Health Ins.
@ $3,032.00) Total ARRA benefits = $7,296.00

$20,866.00 ARRA salary + $7,296.00 ARRA benefit28,162.00

Prorated among the five school-wide programs

$20,866.00 ARRA salary + 5 schools = $4,173.00 #4822 per day + 8
hrs per day = $3 per hour. Total prorated ARRAryata$4,173.00

Total prorated ARRA salary of $4,173.00 x (FICA @5% = $319.00,

RET @ 12.% = $501.00, WC @ .50% = $21.00, Life @s$12, Health Ing.

@ $606.00) = Total prorated ARRA benefits = $1,069.

$4,173.00 prorated AARA salary + $1,459.00 prora#&BiRA benefits =
$5,632.00 .14 Unit
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ADMINISTRATION $0.00 None
EQUIPMENT $0.00 None
SUBTOTAL (this page) $72,783.00

GRANT TOTAL $854,484.00
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Title I, Part A, ARRA Program
BUDGET NARRATIVE SAMPLE

District:

School:

Indicate the use of funds.

The following categories should be used: Suppliesyel, Contractual, Salaries / Benefits, Admirggon, and Equipment. Use the description column
to detail the computations used to arrive at tiel @mount indicated for each category. This imiation should include a detailed description of the
costs and a clear, concise description of the ceatipns used to arrive at the total amounts inditat

CATEGORY AMOUNT DESCRIPTION
SUPPLIES

Instructional Materials and Suppli€ost per Item x Quantity = $ Amount
Other SuppliesCost per Item x Quantity = $ Amount

TRAVEL
In State Travel:Total Estimated Mileage x Mileage Rate = $ Amount

Out- of-State Travel Total Estimated Trip Cost x # of People Travelingravel Cost
The following items should be specified

Air Fare: Cost per Ticket x # of People = $ Ambun

Per Diem: Cost per Day x # of Days x # of PeopfeAmount

Lodging: Cost per Night x # of Nights x # of Pep $ Amount
CONTRACTUAL Contractual CostLCost per Day x # of Consultants x # of Days = $ont
SALARIES / BENEFITS

Personnel TimeRate of Pay x Amount of Time = $ Amount

Fringe BenefitsFICA (% x Salary = $ Amount); Life Ins. (% x Salar $ Amount); Health Ins.
(Rate x Salary = $ Amount); Worker CompensatioratéRx Salary = $ Amount)
Substitutes/StipendsCost per Person x # of People x # of Days = $ émho
ADMINISTRATION Personnel TimeRate of Pay x Amount of Time = $ Amount

Fringe BenefitsFICA (% x Salary = $ Amount); Life Ins. (% x Salar $ Amount); Health Ins.
(Rate x Salary = $ Amount); Worker CompensationéRaSalary = $ Amount)

Travel: Estimated Mileage x Mileage Rate = $ Amount
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EQUIPMENT Equipment# of Units x Cost per Unit = $ Amount

SUBTOTAL this page

GRANT TOTAL
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Title I, Part A, ARRA Program
Neglected/Delinquent Activities and Expenditures

An LEA that receives Title I, Part A, funds for Negted children must provide services to
children that reside in their Local attendance amhare defined as “neglected” children. If
applicable, each LEA must provide below, speci@isatiptions and costs of proposed activities
in the following approved categorieSEC.1112 (b)(1)(E)(ii) SEC. 1424]

Allowable Category Proposed Activity Cost

Transition programs for students NA 0.00
who return to schools from
correctional facilities:

Drop-out Prevention Programs: NA 0.00

Coordination of health and social NA 0.00
services designed to improve the
likelihood that at-risk students
will complete their education:

Special programs to meet the NA 0.00
unique needs of participating
students:

NA 0.00
Programs for mentoring and peer
mediation:

NA 0.00
Other (please describe):

NA 0.00
Other (please describe):

NA 0.00
Other (please describe):

Total must equal allocation for neglected facilies 0.00

(Include carryover for revised applications only)
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Title I, Part A, ARRA Program
School Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the
position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resuh@infusion of Title |, Part A, ARRA funds.

Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of SchoolNicholson Elementary School

Indicate type of school: XX SW TA School Improvement

Personnel Title I, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA

Pre-School Early Childhood

Kindergarten

Elementary k-8 ELL Teacher, ELL Aide 2 2

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid

Counselor
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Personnel

Title I,
Part A,
ARRA

Title |
N/D ARRA

New
Position

Saved
Position

Consultant

Computer Technician

Computer Lab Technician

Nurse

Supervision

Administration

Clerical

School Resourcé&RO Sheriff's Dept.

School Safety Officer

Other (list):

Total:
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Title I, Part A, ARRA Program
School Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the
position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resuh@infusion of Title |, Part A, ARRA funds.

Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of School:South Side Lower Elementary

Indicate type of school: = XX SW TA School Improvement

Personnel Title I, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA

Pre-School Early Childhood

Kindergarten

Elementary k-8

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid

Counselor
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Personnel Title 1, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Computer Technician
Computer Lab Technician
Nurse  School Nurse 1 1
Supervision
Administration
Clerical
School Resourcéd SRO Police Department 14 14
1 SRO Police Departnten 14 14
1 SRO Police Departnten 14 14
School Safety Officer
Other (list):
Total: 1.42 1.42
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Title I, Part A, ARRA Program
School Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the

position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resutti®fnfusion of Title I, Part A, ARRA funds.
Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of School:South Side Elementary

Indicate type of school: =~ XX SW TA

School Improvement

Personnel

Title I, Title |
Part A, N/D ARRA
ARRA

New
Position

Saved
Position

Consultant

Pre-School Early Childhood

Kindergarten

Elementary k-8

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid

Counselor
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Personnel Title 1, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Computer Technician
Computer Lab Technician
Nurse School Nurse 1 1
Supervision
Administration
Clerical
School Resourcd SRO Police Department 14 14
1 SRO Police Departnten 14 14
1 SRO Police Departnten 14 14
School Safety Officer
Other (list
Total: 1.42 1.42
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Title I, Part A, ARRA Program
School Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the

position as New, Saved, and/or Consultant.
New Position- Positions that have been created as a resuh@infusion of Title |, Part A, ARRA funds.
Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of SchoolPicayune Junior High School

Indicate type of school: =~ XX SW TA XX School Improvement

Personnel Title I, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Pre-School Early Childhood
Kindergarten
Elementary k-8 Behavior Modification Teacher .50 .50 .50
Behavior Modification deher .28 | .28 .28

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid
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Personnel Title 1, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Counselor
Computer Technician
Computer Lab Technician
Nurse School Nurse 1 1
Supervision
Administration
Clerical
School Resourcéd SRO Police Department 14 14
1 SRO Police Departnten 14 14
1 SRO Police Departnten 14 14
School Safety Officer
Other (list):
Total: 2.20 2.20

Mississippi Department of Education

83

ARRA June 2009




Title I, Part A, ARRA Program

School Personnel List

(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the

position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resutt®fnfusion of Title I, Part A, ARRA funds.

Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of SchoolRoseland Park Elementary School

Indicate type of school: XX SW TA

School Improvement

Personnel Title I, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA

Pre-School Early Childhood

Kindergarten

Elementary k-8 Behavior Modification Teacher .50 .50

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid
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Personnel Title 1, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Counselor
Computer Technician
Computer Lab Technician
Nurse School Nurse 1 1
Supervision
Administration
Clerical
School Resourcéd SRO Police Department 14
1 SRO Police Departnten 14
1 SRO Police Departnten 14
School Safety Officer
Other (list):
Total: 1.92 1.92
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Title I, Part A, ARRA Program
School Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpeaid from one or more of the Federal Programs lited below.

Enter below, according to the corresponding positio, the number of personnel paid by program and indiate the status of the

position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resuh@infusion of Title |, Part A, ARRA funds.

Saved Position Positions that have been maintained (saved) @salt of the infusion of Title I, Part A, ARRAds.

Consultant- Positions where Title |, Part A, ARRA funds laeing used to support outside sources to condudepsional development activities.

Name of SchooliWest Side Elementary School

Indicate type of school: ~ XX SW TA School Improvement

Personnel Title I, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA

Pre-School Early Childhood

Kindergarten

Elementary k-8 Behavior Modification Teacher 49 49

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary 9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid

Counselor
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Personnel Title 1, Title | New Saved Consultant
Part A, N/D ARRA Position Position
ARRA
Computer Technician
Computer Lab Technician
Nurse School Nurse 1 1
Supervision
Administration
Clerical
School Resourcd SRO Police Department 14 14
1 SRO Police Departnten 14 14
1 SRO Police Departnten 14 14
School Safety Officer
Other (list):
Total: 1.91 1.91
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Title I, Part A, ARRA Program
District Personnel List
(Duplicate pages as necessary)

Complete one page for each school that has persohpaid from one or more of the Federal Programs lited below.

Enter below according to the corresponding positionthe number of personnel paid by program and indiate the status of the
position as New, Saved, and/or Consultant.

New Position- Positions that have been created as a resuti®infusion of Title I, Part A, ARRA funds.

Saved Positiorr Positions that have been maintained (saved) @salt of the infusion of Title |, Part A, ARRAdis.

Consultant- Positions where Title |, Part A, ARRA funds being used to support outside sources to condudepsional development activities.

Name of SchoolCentral Office Name of District: Picayune School District

Indicate type of school: SW TA School ImprovementNot Applicable for District Report)

Personnel Title I, Title | New Saved Consultant
Part A, N/D Position Position
ARRA ARRA

Pre-School Early Childhood Pre-School Teacher | 6 6

Kindergarten

Elementary k-8 District Elementary Program 1 1

Aide

Secondary 9-12

Paraprofessional (Elementary k-8)

Paraprofessional (Secondary9-12)

Lead Teacher

Reading Specialist

Parent Center Coordinator

Parental Center Aid
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Personnel

Title I,
Part A,
ARRA

Title |
N/D
ARRA

New
Position

Saved
Position

Consultant

Counselor

Computer Technician

Computer Lab Technician

Nurse District Nursing Coordinator

.70

.70

Supervision District Curriculum Director

.70

.70

Administration

Clerical District Curriculum Director Asst.

.70

.70

School Resource Officer

School Safety Officer

Other (list): MCT Il Consultant/Test
Interpretation

Total:

10.10

1.40

8.70

1.0
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Title I, Part A, ARRA Program
Special Programs
Personnel in District or School(s)
(Duplicate pages as necessary)

Complete one page for each school that may implemieother education programs not already listed. Exeples include Preschool,
Summer School, Extended day, etc.

Enter below according to the corresponding positionthe number of personnel paid by program and indiate the status of position
as New, Saved, and/or Consultant

New Position- Positions that have been created as a resuti@infusion of Title I, Part A, ARRA funds.

Saved Positior Positions that have been maintained (saved) @salt of the infusion of Title | Part A funds.
Consultant- Positions where Title | Part A, ARRA funds aeénlg used to support outside sources to condudepsnal development activities.

Name of School: Name of riaist
Indicate type of school: SW TA School ImprovementNot Applicable for District Report)
Program Title I, Part A Title | Neglected/ New Saved Position Consultant
ARRA Delinquent Position

Central Office /Administrative and Personnel

Description Location Title I, Part Title | New Position Saved Consultant
A, ARRA Neglected/ Position
Delinquent
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Standard Terms and Conditions for Grant

Certain terms and conditions are required for kewgi grants under the American Recovery and
Reinvestment Act of 2009 and through the Mississipgpartment of Education; therefore, the grantde w
agree to the items stated below:

American Recovery and Reinvestment Act of 2009

The subgrantee agrees to the reporting and regstraequirements of the American Recovery and
Reinvestment Act of 2009 as outlined in Exhib{pages 36 — 41).

Changes

This agreement will not be modified, altered, oamtped except by mutual agreement by an authorized
representative(s) of each party to this agreemedtnaust be confirmed in writing through the Misgpgs
Department of Education grant modification procegur

Independent Grantee

The grantee shall perform all services as an initgr@ grantee and shall discharge all of its litked as
such. No act performed or representation madeth&heral or written, by grantee with respect todh
parties shall be binding on the Mississippi Deparitrof Education.

Termination

The Mississippi Department of Education, by writteriice, may terminate this grant, in whole or antpif
funds supporting this grant are reduced or witharawo the extent that this grant is for serviees] if so
terminated, the Mississippi Department of Educasiball be liable only for payment in accordancehwit
payment provision of this grant for services reedgurior to the effective date of termination.

The Mississippi Department of Education, in wholeropart, may terminate this grant for cause bittem
notification. Furthermore, the Mississippi Depagtih of Education and the grantee may terminate this
grant, in whole or in part, upon mutual agreement.

Either the Mississippi Department of Educationtoe grantee may terminate this agreement at anyliyme
giving 30 days written notice to the other partysath termination and specifying the effective dhatreof.

The grantee shall be paid an amount which bearsadhee ratio to the total compensation as the ssvic
actually performed bear to the total services @& ¢nantee covered by the agreement, less payménts o
compensation previously made.
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Access to Records

The grantee agrees that the Mississippi DepartneégniEducation, or any of its duly authorized
representatives, at any time during the term of digreement, shall have access to, and the righidiv and
examine any pertinent books, documents, papersteamids of the grantee related to the granteelsyeb
and performance under this agreement. Such resbiakbe kept by grantee for a period of five yéars
after final payment under this agreement, unlessMississippi Department of Education authorizesrth
earlier disposition. Grantee agrees to refunchéoMlississippi Department of Education any overpayts
disclosed by any such audit. However, if any ditign, claim, negotiation, audit, or other actioralving
the records has been started before the expirafidghe 5-year period, the records shall be retaineti
completion of the actions and resolution of aluess, which arise from it.

Laws

This agreement, and all matters or issues collaterid shall be governed by, and construed inoadance
with the laws of the State of Mississippi.

Legal Authority
The grantee assures that it possesses legal ayttwoaipply for and receive funds under this agrem
Equal Opportunity Employer

The grantee shall be an equal opportunity empleyed shall perform to applicable requirements;
accordingly, grantee shall neither discriminate permit discrimination in its operations or emplaymh
practices against any person or group of personthergrounds of race, color, religion, nationalgorj
handicap, or sex in any manner prohibited by law.

Copyrights

The grantee: (i) agrees that the Mississippi Depant of Education shall determine the dispositibthe

title and the rights under any copyright by grande@mployees on copyrightable material first pratlior
composed under this agreement; and, (ii) herebytgta the MDE a royalty free, nonexclusive, irregble
license to reproduce, translate, publish, use asgbde of, to authorize others to do so, all capyad or
copyrightable work not first produced or composegdgbantee in the performance of this agreement, but
which is incorporated in the material furnished emntlhe agreement, provided that such license beadinly

to the extent grantee now has, or prior to the detigm or full final settlements of agreement magaire,

the right to grant such license without becomimadplie to pay compensation to others solely becaiusea
grant.

Grantee further agrees that all material producetioa delivered under this grant will not, to thesbof the
grantee’s knowledge, infringe upon the copyrightioy other proprietary rights of any third partghould
any aspect of the materials become, or in the geétopinion be likely to become, the subject of an
infringement claim or suite, the grantee shall precthe rights to such material or replace or mothe
material to make it non-infringing.
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Personnel

Grantee agrees that, at all times, employees ofgthrtee furnishing or performing any of the sessic
specified in this agreement shall do so in a properkmanlike, and dignified manner.

Surrender of Equipment

On termination or expiration of this agreement,ngga shall restore all equipment furnished undex th
agreement to the Mississippi Department of Edunatio the same condition as when originally made
available to grantee, reasonable wear and tearctage Grantee and the Mississippi Department of
Education shall jointly conduct a closing invent@myd grantee shall replace or repair all equipnhestt
damaged, or destroyed to make up any deficienaydsst opening and closing inventories.

Assignment

Grantee shall not assign or grant in whole or irt fia rights or obligations under this agreemeithout
prior written consent of the Mississippi DepartmehEducation. Any attempted assignment withoud sa
consent shall be void and of no effect.

Availability of Funds

It is expressly understood and agreed that thgatdin of the Mississippi Department of Education t
proceed under this agreement is conditioned upe@pipropriation of funds by the Mississippi State
Legislature and the receipt of state and/or federals. If the funds anticipated for the contirguin
fulfillment of the agreement are, at anytime, ratticoming or insufficient, either through the taé of the
federal government to provide funds or of the Stdtilississippi to appropriate funds or the discmmtnce
or material alteration of the program under whighds were provided or if funds are not otherwisailable
to the Mississippi Department of Education (MDHg MDE shall have the right upon ten (10) working
days written notice to the grantee, to reduce theumt of funds payable to the grantee or to tertitias
agreement without damage, penalty, cost, or exgens&DE of any kind whatsoever. The effectiveedat
reduction or termination shall be as specifiechmhotice of reduction or termination.

Mississippi Ethics

It is the responsibility of the grantee to ensina subcontractors comply with the Mississippi EsHiaw in
regard to conflict of interest. A statement attesto said compliance shall be on file by the ¢gan
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Exhibit 1

Reporting and Registration Requirements Under Section 1512 of the
American Recovery and Reinvestment Act of 2009.

The recipient’ agrees to the following reporting and registration requirements of Section 1512 of
the American Recovery and Reinvestment Act and in accordance with 2 CFR § 176.50, if
applicable:

(a) This award requires the recipient to complete projects or activities which are funded under
the American Recovery and Reinvestment Act of 2009 (Recovery Act) and to report on use of
Recovery Act funds provided through this award. Information from these reports will be made
available to the public.

(b) The reports are due no later than ten calendar days after each calendar quarter in which the
recipient receives the assistance award funded in whole or in part by the Recovery Act.

(c) Recipients and their first-tier recipients must maintain current registrations in the Central
Contractor Registration (http://Awww.ccr.gov) at all times during which they have active federal
awards funded with Recovery Act funds. A Dun and Bradstreet Data Universal Numbering
System (DUNS) Number (htfp.//www.dnb.com) is one of the requirements for registration in the
Central Contractor Registration. ‘

(d) The recipient shall report the information described in section 1512(c) of the Recovery Act
using the reporting instructions and data elements that will be provided online at

http.//'www. FederalReporting. gov and ensure that any information that is pre-filled is corrected
or updated as needed.

! As used here and hereafter, recipient means “any entity other than an individual that receives Recovery Act funds
in the form of a grant, cooperative agreement or loan directly from the Federal Government.” 2 CFR § 176.30.

ARRA Award Terms 1 of 7
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Required Use of American Iron, Steel, and Manufactured Goods Not Covered
Under International Agreements Under Section 1605 of the American
Recovery and Reinvestment Act of 2009.

The recipient agrees ta the following required use of American Iron, Steel, and Manufactured Goods of Section 1605 of the of the
American Recovery and Reinvestment Act and in accordance with 2 CFR §176.140 when awarding Recovery Act funds for
construction, alteration, maintenance, or repair of a public building or public work that does not involve iron, steel, and/or

manufactured goods covered under international agreements, if applicable:

(a) Definitions. As used in this award term and
condition—

(1) Manufactured good means a good brought to the
construction site for incorporation into the building or
work that has been—
(i) Processed into a specific form and
shape; or
(ii) Combined with other raw material to create
a material that has different properties than the
properties of the individual raw materials.

(2) Public building and public work means a public
building of, and a public work of, a governmental entity
(the United States; the District of Columbia;
commonwealths, territories, and minor outlying islands
of the United States; State and local governments; and
multi-State, regional, or interstate entities which have
governmental functions}. These buildings and works may
include, without limitation, bridges, dams, plants,
highways, parkways, streets, subways, tunnels, sewers,
mains, power lines, pumping stations, heavy generators,
railways, airports, terminals, docks, piers, wharves,
ways, lighthouses, buoys, jetties, breakwaters, levees, and
canals, and the construction, alteration, maintenance, or
repair of such buildings and works.

(3) Steel means an alloy that includes at least 50 percent
iron, between .02 and 2 percent carbon, and may include
other elements.

(b) Domestic preference.
(1) This award term and conditicn implements
Section 1605 of the American Recovery and
Reinvestment Act of 2009 (Recovery Act)
(Pub. L. 111-5), by requiring that all iron, steel,
and manufactured goods used in the project are
produced in the United States except as
provided in paragraph (b)(3) and (b){(4) of this
section and condition.
(2) This requirement does not apply to the
material listed by the Federal Government as
follows:
[Award official to list applicable excepted
materials or indicate “'none’’]

(3) The award official may add other iron, steel, and/or
manufactured goods to the list in paragraph (b)(2) of this
section and condition if the Federal Government
determines that—

(i) The cast of the domestic iron, steel, and/or
manufactured goods would be unreasonable.
The cost of domestic iron, steel, or
manufactured goods used in the project is
unreasonable when the cumulative cost of such
material will increase the cost of the overall
project by more than 25 percent;

(ii) The iron, steel, and/or manufactured good is
not produced, or manufactured in the United
States in sufficient and reasonably available
quantities and of a satisfactory quality; or

(iii} The application of the restriction of section
1605 of the Recovery Act would be
inconsistent with the public interest.

(c) Request for determination of inapplicability of Section
1605 of the Recovery Act.

(1)(i) Any recipient request to use foreign iron, steel,
and/or manufactured goods in accordance with paragraph
(b)(3) of this section shall include adequate information
for Federal Government evaluation of the request,
including—
(A} A description of the foreign and domestic
iron, steel, and/or manufactured goods;
(B) Unit of measure;
(©) Quantity;
(D) Cost;
(E) Time of detivery or availability;
(F) Location of the project;
(G) Name and address of the proposed supplier;
and
(H) A detailed justification of the reason for
use of foreign iren, steel, and/or manufactured
goods cited in accordance with paragraph
(b)(3) of this section.
(if) A request based on unreasonable cost shall include
a reasonable survey of the market and a completed cost
comparison table in the format in paragraph (d) of this
section.
(iii) The cost of iron, steel, and/or manufactured goods
material shall include all delivery costs to the
construction site and any applicable duty.
(iv) Any recipient request for a determination
submitted after Recovery Act funds have been
obligated for a project for construction, alteration,
maintenance, or repair shall explain why the recipient
could not reasonably foresee the need for such
determination and could not have requested the
determination before the funds were obligated. If the
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