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Mississippi Department of Education 
Title I, Part A, ARRA Application Introduction  

 
 

I.  American Recovery and Reinvestment Act of 2009 (ARRA) 
 

The Mississippi Department of Education is providing the Title I, Part A, ARRA 
Application as an addendum to the FY 2010 Consolidated Federal Programs Application 
(CFPA).  Due to the nature of Title I, Part A, ARRA funds, the attached plan must further 
assist local educational agencies (LEAs) to implement supplemental educational programs 
designed to address the needs of students most at risk of failing to meet state academic 
achievement standards.  The expectation is that LEAs will utilize ARRA dollars for the 
explicit purpose of advancing school reforms and improvements that will create long-
lasting results for students.        
 

The American Recovery and Reinvestment Act of 2009 (ARRA) provides significant new 
funding for programs under Title I, Part A of the Elementary and Secondary Education Act 
of 1965 (ESEA).  Specifically, the ARRA provides $10 billion in additional Fiscal Year 
(FY) 2009 Title I, Part A funds to LEAs for schools that have high concentrations of 
students from families that live in poverty in order to help improve teaching and learning 
for students most at-risk of failing to meet state academic achievement standards.  These 
funds create an unprecedented opportunity for educators to implement innovative strategies 
in Title I schools that improve education for at-risk students and close the achievement gaps 
while also stimulating the economy.  The additional resources will enable LEAs to serve 
more students beyond the approximately 20 million currently served and boost the quality 
of teaching and learning.   

 
Note: The Title I Grant to Local Educational Agencies, Recovery Act program will be referenced as the Title I, 
Part A, ARRA Program.    

 

II.  Title I Grants to Local Educational Agencies, Recovery Act   
 

The overall goals of the ARRA are to stimulate the economy in the short term and invest in 
education and other essential public services to ensure the long-term economic health of 
our nation.  The success of the education part of the ARRA will depend on the shared 
commitment and responsibility of students, parents, teachers, principals, superintendents, 
education boards, college presidents, state school chiefs, governors, local officials, and 
federal officials.  Collectively, we must advance the ARRAs short-term economic goals by 
investing quickly, and we must support the ARRAs long-term economic goals by investing 
wisely, using these funds to strengthen education, drive reforms, and improve results for 
students from early learning through college.  Four principles guide the distribution and use 
of ARRA funds: 

1. Spend funds quickly to save and create jobs.  ARRA funds will be distributed quickly 
to states, local educational agencies, and other entities in order to avert layoffs, create 
and save jobs, and improve student achievement.  States and agencies in turn are urged 
to move rapidly to develop plans for using funds, consistent with the law, reporting and 
accountability requirements, and to promptly begin spending funds to help drive the 
nation's economic recovery. 
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Translation: Funds are to be used to avert layoff, create and save jobs, improve student 
achievement and keep schools from cutting programs.  

2. Improve student achievement through school improvement and reform.  ARRA funds 
should be used to improve student achievement.  In addition, the State Fiscal 
Stabilization Fund (SFSF) provides funds to close the achievement gap, help students 
from all backgrounds achieve high standards, and address four specific areas that are 
authorized under bipartisan education legislation – including the Elementary and 
Secondary Education Act and the America Competes Act of 2007: 
�  Making progress toward rigorous college- and career-ready standards and high-

quality assessments that are valid and reliable for all students, including English 
language learners and students with disabilities;  

�  Establishing pre-K-to college and career data systems that track progress and foster 
continuous improvement;  

�  Making improvements in teacher effectiveness and in the equitable distribution of 
qualified teachers for all students, particularly students who are most in need; and  

�  Providing intensive support and effective interventions for the lowest-performing 
schools.  

Translation: Use the funds to improve student achievement in core content areas (which 
includes music and the arts) as well as professional development for teachers and a 
special emphasis on both students for whom English is a second language and students 
with disabilities. 

3. Ensure transparency, reporting, and accountability.  To prevent fraud and abuse, 
support the most effective uses of ARRA funds, and accurately measure and track 
results, recipients must publicly report on how funds are used. Due to the unprecedented 
scope and importance of this investment, ARRA funds are subject to additional and 
more rigorous reporting requirements than normally apply to grant recipients. 

Translation: Be sure you spend funds appropriately and in accordance with the law, 
with clear and accurate documentation.  

4. Invest one-time ARRA funds thoughtfully to minimize the "funding cliff."  ARRA 
represents a historic infusion of funds that is expected to be temporary. Depending on 
the program, these funds are available for only two or three years. These funds should 
be invested in ways that do not result in unsustainable continuing commitments after the 
funding expires. 

Translation: Understand that some of these funds will be a "one-time" injection of 
resources.  Don't spend money on programs the school will not have the resources to 
maintain once the money from the stimulus is gone.  Expenditures that will have lasting 
impact should be given priority. 

 
III.  Framing Questions for Decision Making 

 

In developing plans for the use of ARRA funds each LEA is required to address a 
minimum of two ESEA Goals and Indicators.  When addressing each goal and indicator,   
applicants must also consider the following guiding questions:  
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1. Drive results for students?  Will the proposed use of funds drive improved results for 
students, including students in poverty, students with disabilities, and English language 
learners? 

2. Increase capacity?  Will the proposed use of funds increase educators’ long-term 
capacity to improve results for students? 

3. Accelerate reform?  Will the proposed use of funds advance district or school 
improvement plans? 

4. Avoid the “funding cliff” and improve productivity?  Will the proposed use of funds 
avoid - to the degree possible - recurring costs that administrative units, State operated 
programs, districts, and schools are unprepared to assume when this funding ends?  Will 
the proposed use serve as “bridge funding” to help transition to more effective and 
efficient approaches? 

 
IV.  Availability of ARRA Funds  

 

The period of availability is July 1, 2009 – September 30, 2011.  Title I Part A, ARRA 
funds are subject to carryover limitations described under section 421(b) of the General 
Education Provisions Act (GEPA).  An LEA must obligate at least 85 percent of its total 
Title I, Part A, ARRA funds during the initial 15 month availability period which ends 
September 30, 2010 (Section 1127(a) of the ESEA).  Subject to this limitation, an LEA may 
carry over any unobligated funds to the fiscal year ending September 30, 2011.  
  

V.  Pre-Award Cost  
 

LEAs may incur pre-award costs for Title I Grants to Local Educational Agencies, 
Recovery Act program funds.  Attachment B, paragraph 32 of OMB Circular A-87 states 
that pre- award costs are allowable only to the extent that they would have been allowable if 
incurred after the date of the award.  In the event that Office of Innovative Support (OIS) or 
Office of Federal Financial Management (OFFM) makes a determination that an activity 
paid for by the LEA prior to the date of the award was not allowable, the LEA may not 
reimburse itself for the cost of the activity. 
 

VI.  Application Submission Process  
 

The Title I, Part A, ARRA application is a comprehensive series of documents published by 
the Mississippi Department of Education.  Documents are not to be altered or changed in 
format.  The Title I, Part A, ARRA application must be received in the Office of Innovative 
Support on or before July 31, 2009.  Failure to submit the completed application in its 
entirety by the established deadline may delay the approval of your application and the 
disbursement of funds to your district.  We are requesting that each school district submit 
an original and three copies at the time of submission.  All signatures on the original 
document must be in blue ink.  Applications submitted without blue signatures and the 
appropriate number of copies will be returned.  The application should be mailed or 
delivered to the following address: 

Mississippi Department of Education 
Office of Innovative Support 
Attention: Quentin Ransburg 

359 North West Street 
P.O. Box 771; Suite 111 
Jackson, MS 39205-0771 
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Suggested Uses of the Title I, Part A, ARRA Funds 
ARRA Guiding Principles 

 
1. Save and create jobs  
2. Improve student achievement through school improvement and reform   
3. Ensure transparency, reporting, and accountability  
4. Invest one-time ARRA funds thoughtfully to minimize the “funding cliff”  

 
Principle 

Addressed 
Suggested Use of Funds Example Consider These Questions 

  Increased Capacity  

Expand the grade levels 
that are served by Title I. 

Currently K-3 students 
are served by Title I, Part 
A.  The school will now 
expand services to K-5 
Title I, Part A. 

What supplemental staff is needed?  
What additional resources are 
needed? 

1 and 2 

  

NOTE:  Teachers required for 
regular classroom instruction cannot 
be paid with Title I, Part A, ARRA 
funds.  Title I teachers are to 
supplement not supplant instruction. 

1, 2, and 4 

Provide district and school-
level Response to 
Intervention (RtI) trained 
facilitators with focus on 
low-performing schools. 

Currently the district 
does not have staff 
trained in effective RtI 
strategies and processes. 

What professional development is         
required?  
What additional resources are 
needed? 

1 and 2 

Provide high quality 
teachers at low- 
performing schools to 
provide  highly effective 
teachers for low-achieving 
students. 

Hire high-performing 
National Board Certified 
Teachers (NBCT) 
teachers in low- 
performing schools. 

What supplemental staff is needed? 
What additional resources are 
needed? 

1, 2, and 4 

Support schoolwide plan 
implementation with an 
addition of a facilitator. 

Add an implementation 
facilitator to oversee the 
implementation of all 
phases of the schoolwide 
plan. 

What supplemental staff is needed? 
What additional resources are 
needed? 

1, 2, and 4 

Provide instructional 
coaches and academic 
coaches. 

Provide a mathematics 
or reading coach for 
teachers to provide 
differentiated strategies 
for student instruction. 

What supplemental staff is needed? 
What additional resources are 
needed?  How are current services 
expanded to provide academic 
support? 

1, 2, and 4 

Provide facilitator/coach 
for Professional Learning 
Community (PLC) 
implementation. 

Facilitator will assist 
PLCs in reviewing 
student work and data to 
make recommendations. 

What professional development is 
needed?  What additional resources 
are needed?  What supplemental 
staff is needed? 
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Suggested Uses of the Title I, Part A, ARRA Funds 
ARRA Guiding Principles 

 
1. Save and create jobs  
2. Improve student achievement through school improvement and reform   
3. Ensure transparency, reporting, and accountability  
4. Invest one-time ARRA funds thoughtfully to minimize the “funding cliff”  

 
Principle 

Addressed 
Suggested Use of Funds Example Consider These Questions 

  Extended Day  

1, 2, and 4 

Add a summer school 
program in the Title I 
schools focusing on 
mathematics and/or   
reading. 

Expand the current 
summer school program 
to include reading and 
mathematics and/or more 
grade levels. 

What supplemental staff is needed? 
What additional resources are 
needed? 

1 and 2 

Expand half-day 
kindergarten to full day. 

The district currently 
provides half-day 
kindergarten to all 
students.  An additional 
Half-day will be funded 
in Title I buildings for 
eligible students. 

What supplemental staff is needed? 
What additional resources are 
needed? 

1 and 2 

Add a Title I, Part A 
preschool. 

Currently there is not a 
preschool in the Title I 
buildings.  A program 
will be funded in Title I 
buildings for eligible 
preschool students. 

What supplemental staff is needed? 
What additional resources are 
needed? 

2 

Accelerate instruction for 
7th  and 8th  grade students 
which provides extra 
learning time. 

Accelerate instruction 
for students not 
mastering skills and 
provide instruction on 
Saturday. 

What supplemental staff is needed? 
What additional resources are 
needed? 
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Suggested Uses of the Title I, Part A, ARRA Funds 
ARRA Guiding Principles 

 
1. Save and create jobs  
2. Improve student achievement through school improvement and reform   
3. Ensure transparency, reporting, and accountability  
4. Invest one-time ARRA funds thoughtfully to minimize the “funding cliff”  

 
Principle Suggested Use of Funds Example 

Addressed   

Consider These Questions 

 Professional Development  

1, 2, and 4 

Build capacity for highly 
effective instruction. 

Establish a system for 
identifying and training 
highly effective teachers 
to serve as instructional 
leaders in Title I 
schoolwide programs 
and modifying the 
school schedule to allow 
for collaboration among 
the instructional staff. 

What supplemental staff is needed? 
What additional resources are 
needed?  What professional 
development is needed for 
instructional leaders?  What 
professional development is needed 
for staff? 

2 and 4 

Provide professional 
development to middle 
school and high school 
teachers in Title I schools 
to improve adolescent 
literacy. 

Middle school teachers 
are provided additional 
professional 
development on 
adolescent literacy in the 
content areas. 

What professional development is 
needed?  What resources are 
needed? 

2, 3, and 4 

Provide professional 
development to teachers 
in Title I targeted 
assistance and/or 
schoolwide programs on 
the use of data to inform 
and improve instruction 
for Title I-eligible 
students. 

Provide opportunity for 
train the trainers 
professional 
development for Data 
Retreat process. 

What data is currently being 
tracked?  What additional resources 
are needed? 

2 and 4 

Provide professional 
development in a Title I 
school in corrective action 
or restructuring status in 
order to train teachers to 
use a new curriculum 
program. 

Establish intensive, 
year-long teacher 
training for all teachers 
and the principal in a 
Title I school to use a 
new reading curriculum 
that aggressively works 
on improving students 
oral language skills and 
vocabulary or in some 
other way builds 
teachers capacity to 
address academic 
achievement problems. 

What additional professional 
development is needed?  What 
additional resources are needed?  
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Suggested Uses of the Title I, Part A, ARRA Funds 
ARRA Guiding Principles 

 
1. Save and create jobs  
2. Improve student achievement through school improvement and reform   
3. Ensure transparency, reporting, and accountability  
4. Invest one-time ARRA funds thoughtfully to minimize the “funding cliff”  

 
Principle 

Addressed 
Suggested Use of Funds Example Consider These Questions 

 Instructional Supplies and Materials 

2 and 3 

Provide supplemental 
learning materials for high 
school students. 

Provide new 
opportunities for Title I 
schoolwide programs 
for secondary school 
students to use high- 
quality, online 
courseware as 
supplemental learning 
materials for meeting 
English/Language Arts 
and/or Mathematics 
requirements. 

What additional resources are 
needed? 

2 

Provide integrated 
reading/math enrichment 
activities for Title I 
students in STEM 
(Science, Technology, 
Engineering, Math) fields. 

Purchase curriculum kits 
and resources that focus 
on integrating math and 
reading in the content 
areas. 

What professional development is 
needed?  What additional resources 
are needed? 

2 

Support individualized 
instruction in mathematics 
and reading in schoolwide 
buildings. 

Purchase computer 
software for 
individualized instruction   
in reading and 
mathematics. 

What professional development is 
needed?  What additional resources 
are needed? 
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Suggested Uses of the Title I, Part A, ARRA Funds 
ARRA Guiding Principles 

 
1. Save and create jobs  
2. Improve student achievement through school improvement and reform   
3. Ensure transparency, reporting, and accountability  
4. Invest one-time ARRA funds thoughtfully to minimize the “funding cliff”  

 
 Principle 

Addressed 
Suggested Use of Funds Example 

 

Consider These Questions 

 Transparency and Accountability  
 

 

 

 

 

3 

Use longitudinal data 
systems to drive 
continuous improvement 
efforts focused on 
improving achievement in 
Title I schools. 

Purchase software 
program that incorporates 
student demographic data, 
state assessment data, 
local assessment data, etc. 

 

What is currently being used?  What 
would provide additional support? 

 

 

 
1 and 3 

Complete an in-depth 
review of curriculum 
alignment and assessment 
results. 

Hire a facilitator to 
conduct a curriculum 
audit and purchase 
appropriate materials.  

What additional staff is needed? 
What resources are needed? 

  School Reform  
 

 

 

 

 

 

2 

Provide career path high 
school opportunities. 

Create a school within a 
school and/or career 
clusters that are within the 
context of the career (e.g., 
health, aviation, 
engineering, robotics, and 
media).  

What professional development is 
needed?  What additional resources 
are needed? 

  Parent Involvement  
 

 2 and 4 
Provide Parent Academy. Provide classes for parents 

to become academic 
partners.  

What supplemental staff is needed?  
What additional resources are 
needed? 

 

 

 1, 2, and 4 

Hire parent liaison. Provide support to 
students, parents, and 
teachers with parent 
liaison.  

What supplemental staff is needed?  
What additional resources are 
needed?   

 

 

 2 

Provide parental 
involvement activities. 

Family literacy activities 
are offered, and parent 
resource room is 
expanded.  

What supplemental staff is needed?   
What additional resources are 
needed?  

 

 

 
1 and 2 

Hire school-based social 
workers. 

Provide comprehensive 
family support with 
school-based social 
worker.  

What supplemental staff is needed?   
What additional resources are 
needed?  
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Title I Grants to Local Educational Agencies, Recovery Act Assurances 
  
The Superintendent of the local educational agency (LEA) or his/her authorized representative assures the 
following: 

(1) The LEA will spend the Title I, Part A funds distributed under the American Recovery and Reinvestment 
Act (ARRA) in a manner consistent with the purposes of and in accordance with the federal guidance 
statutory and regulatory Title I, Part A, ARRA requirements, including providing equitable service to 
eligible private school children.  The LEA will direct all funds expended under ARRA toward 
implementing evidenced-based strategies that will help build sustainable capacity for improving teaching 
and learning in Title I schools.  

 
(2) The LEA will document and report all Title I, Part A expenditures and related results under ARRA in 

accordance with the requirements established by the State of Mississippi (State).  The LEA 
acknowledges that such reporting will take place on a quarterly basis for the life of expenditures under 
ARRA.  Additional reporting requirements will be released in future guidance currently being developed 
by the US Department of Education.  District Title I, Part A, and district Title I, Part A, ARRA funds are 
required to be reported separately.  

 
(3) The LEA acknowledges that the State has the right to audit the LEAs expenditures under ARRA and to 

require repayment of any funds not expended in a manner consistent with ARRA regulations.  
 

(4) The LEA acknowledges that the Title I, Part A funds received under ARRA constitute one-time revenue 
that will not be sustained by the State. Accordingly, the LEA will direct these funds to one-time 
investments and will not incorporate them into the LEAs core operating budget.  

 
(5) The LEA acknowledges that the State and the federal government will carefully examine uses of the Title 

I, Part A funds distributed under ARRA. The LEA further acknowledges that the State and federal 
government will base future funding decisions on results related to improved teaching and learning.  

 
(6) The LEA will comply with 34 CFR 76.301 of the Education Department General Administration 

Regulations (EDGAR) which requires local educational agencies to submit a common assurance for 
participation in federal programs funded by the U.S. Department of Education.  

 
(7) In accordance with the requirements of Section 427 of the General Education Provisions Act (GEPA) 

Public Law 103-382, each LEA must ensure equitable access to, and participation in, its program for 
students, teachers, and other program beneficiaries with special needs.  For details refer to the following 
URL: http://www.ed.gov/fund/grant/apply/appforms/gepa427.pdf. 

 
(8) The LEA acknowledges it will adhere to all general assurances currently covered in the FY 2010 

Consolidated Federal Programs Application (CFPA).   
 
CFDA No: 84.389A                       Federal Award Number: S389A090024 
SEA Grant Award: $132,888,489.00            Grant Period: 07/01/2009 – 09/30/2011  
 
The following people have read the above assurances and will adhere to them for the implementation of the 
federal programs included in this application.  The signatures below (in blue ink) indicate approval of the 
expenditures and assurances described, including the budget pages: 
Required Signatures:  
 Dean Shaw                    July 30, 2009  
Superintendent (Typed Name and Signature) Date 
 
 Edward Stubbs         July 30, 2009  
LEA Board President (Typed Name and Signature) Date 
 
 Frank McCardle         July 30, 2009  
Federal Programs Coordinator (Typed Name and Signature) Date 
 
 Lisa Penton         July 30, 2009  
Business Manager (Typed Name and Signature) Date 
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ESEA Goals, ESEA Indicators, State Performance Targets 
 
Accountability, especially as it is reflected in student achievement results, drives the 
consolidated application’s contents.  The following ESEA performance goals and indicators cut 
across the ESEA programs included in the application and reflect the key No Child Left Behind 
Act of 2001 goal of improved achievement for all students. 

The Mississippi Department of Education adopts the following five goals and the corresponding 
indicators and agrees to submit targets and baseline data related to the goals and indicators 
identified in the application.  The Mississippi Department of Education must report performance 
targets for each indicator and baseline data for the targets to the USDE as a part of the 
Consolidated State Performance Report.  

Performance Goals and Indicators 
Performance Goal 1: By 2013-2014, all students will reach high standards, at a minimum attaining proficiency or 
better in reading/language arts and mathematics. 

·  Performance Indicator: The percentage of students, in the aggregate and for each subgroup, who are at or 
above the proficient level in reading/language arts on the State’s assessment.  (Note: These subgroups are 
those for which the ESEA requires State reporting, as identified in section 1111(h)(1)(C)(i).)   

·  Performance Indicator: The percentage of students, in the aggregate and in each subgroup, who are at or 
above the proficient level in mathematics on the State’s assessment.  (Note: These subgroups are those for 
which the ESEA requires State reporting, as identified in section 1111(h)(1)(C)(i).)  

·  Performance Indicator: The percentage of Title I schools that make adequate yearly progress.  
Performance Goal 2: All limited English proficient students will become proficient in English and reach high 
academic standards, at a minimum attaining proficiency or better in reading/language arts and mathematics.   

·  Performance Indicator:  The percentage of limited English proficient students, determined by cohort, who 
have attained English proficiency by the end of the school year.   

·  Performance Indicator:  The percentage of limited English proficient students who are at or above the 
proficient level in reading/language arts on the State’s assessment, as reported for performance indicator 
1.1. 

·  Performance Indicator: The percentage of limited English proficient students who are at or above the 
proficient level in mathematics on the State’s assessment, as reported for performance indicator 1.2. 

Performance Goal 3: By 2005-2006, all students will be taught by highly qualified teachers. 
·  Performance Indicator:  The percentage of classes being taught by “highly qualified” teachers (as the 

term is defined in section 9101(23) of the ESEA), in the aggregate and in “high-poverty” schools (as the 
term is defined in section 1111(h)(1)(C)(viii) of the ESEA).   

·  Performance Indicator: The percentage of teachers receiving high-quality professional development.  (as 
the term, “professional development,” is defined in section 9101 (34) of the ESEA). 

·  Performance Indicator: The percentage of paraprofessionals (excluding those with sole duties as 
translators and parental involvement assistants) who are qualified.  (See criteria in section 1119(c) and (d).)  

Performance Goal 4: All students will be educated in learning environments that are safe, drug free, and conducive 
to learning.   

·  Performance Indicator: The number of persistently dangerous schools, as defined by the State. 
Performance Goal 5: All students will graduate from high school. 

·  Performance Indicator: The percentage of students who graduate from high school each year with a 
regular diploma, disaggregated by race, ethnicity, gender, disability status, migrant status, English 
proficiency, and status as economically disadvantaged. 

·  Performance Indicator: The percentage of students who drop out of school, disaggregated by race, 
ethnicity, gender, disability status, migrant status, English proficiency, and status as economically 
disadvantaged.  
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Title I, Part A, ARRA Program Plan 
 

 
This page may be duplicated.  Please address one performance goal and indicator on each page.  

 
 
 
1. Identify the performance goal(s) and indicator(s) that Title I, Part A, ARRA funds will be used to address.  All goals and indicators must 

be built around the four major principles of ARRA.   
 
Picayune School District presented a survey to the community asking for input as to the importance of the Performance Goals and Indicators 
established by ESEA.  In response to this survey, the results determined that 85% of the respondents believe that Title I, Part A, ARRA 
funds should be used to address Performance Goal 4 and its Indicator before all other goals and indicators.   
 
Goal 4:  All students will be educated in learning environments that are safe, drug free, and conducive to learning.   
Indicator:  The number of persistently dangerous schools, as defined by the State. 
 
Picayune School District is committed to providing all students a safe and drug free environment.  Title I, Part A, ARRA funds will be used 
to support certain district-wide and school-level positions.   
 
Title I, Part A, ARRA funds will be used to support one (1) district nursing coordinator.  The district nursing coordinator oversees all district 
nurses.  Because students attending Picayune Memorial High School are not Title I eligible, the district nursing coordinator’s salary must be 
prorated.  All Title I eligible schools operate a school-wide program.  The total district enrollment at the submission of the FY10 CFPA was 
3624.  The total enrollment for Picayune Memorial High school was 1056.  The District will fund 70% of the district nursing coordinator’s 
salary with Title I, Part A, ARRA funds and 30% of the salary will be funded with district funds.  The salaries and benefits for this position 
will be paid from Central Office ARRA funds. 
 
Five (5) school nurses will be funded with Title I, Part A, ARRA funds who provide services to schools operating school-wide Title I 
programs.  The school nurses will be funded 100% with Title I, Part A, ARRA funds from the individual schools’ allocations. 
 
Picayune School District operates behavior modification classes at the elementary and junior high levels.  Behavior modification teachers 
provide services to students in a smaller-classroom setting and incorporate teaching methods which address the emotional needs, as well as 
the instructional needs of the students.  These instructional programs have been put in place as a means of maintaining an atmosphere which 
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is conducive for all learners.  ARRA funds will applied to the salaries and benefits of four (4) behavior modification teachers.  Salaries and 
benefits for two (2) behavior modification teachers will be paid by Picayune Junior High School.  Salary and benefits for one (1) behavior 
modification teacher will be paid by Roseland Park Elementary.  The salary and benefits for one (1) behavior modification teacher will be 
paid by West Side Elementary.   
 
The Picayune School District operates six school-wide Title I programs at five elementary schools and one junior high school.  Title I, Part 
A, ARRA funds will also be used to fund SRO activities and services through a contractual agreement Picayune School District has with the 
Picayune Police Department.  Three (3) SRO’s provide services to all district schools.  However, Picayune Memorial High School is not 
eligible to receive Title I funds.  The total salary and benefits of the SRO’s will be prorated in the same manner as the District Nursing 
Coordinator.  The District will fund 70% of the three (3) SROs’ salaries and benefits with Title I, Part A, ARRA funds.  The remaining 30% 
of the salaries and benefits will be paid by District funds.  Each school-wide program utilizing the services of the three (3) SRO’s will pay 
one-fifth (1/5) of the total salary and benefits.  Nicholson Elementary lies outside the Picayune city limits.  It receives SRO services from 
the Pearl River County Sheriff’s Department.  This school is not responsible for any portion of the salary or benefits for the three (3) SRO’s 
provided in the contract with the Picayune Police Department.  The following Title I school-wide programs will benefit from these services:  
Roseland Park Elementary, South Side Elementary, South Side Lower Elementary, West Side Elementary, and Picayune Junior High 
School.   
 
Title I, Part A, ARRA funds will also be used to purchase SRO services for Nicholson Elementary.  Through a separate contractual 
agreement Picayune School District has with the Pearl River County Sheriff’s Department, Nicholson Elementary will receive the services 
of one (1) SRO.  Nicholson Elementary is the only district school located outside the city limits and does not receive the benefits of SRO 
services provided by the Picayune Police Department.   
 
Each program works directly with students providing either health or safety services.  In addition, both programs participate in the 
instructional program by providing instruction as it pertains to health, safety, drug awareness, drug prevention, discipline, student 
accountability/responsibility, and attendance.   
 
All students enrolled in regular or special education programs, to include delinquent/neglected, homeless, migrant, ELL/LEP/ESL, are 
provided access to these services.   
 
Statistics show that the maintenance of safe and drug free schools helps to improve academic achievement for all students.  The District also 
intends to improve discipline district-wide by 10% which will have a positive impact on the improvement of achievement.  
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Picayune School District has one school, Picayune Junior High School, identified “in need of improvement.”  Providing continued health 
and safety/security services at this school will help it reach the goals it has identified and incorporated into its improvement plan. 
 
The District previously funded these programs through a combination of district funds.  Documentation is on file showing that Picayune 
School District has incurred expenditures which exceed revenues for the 2009/2010 school year.  The noted programs and positions would 
have been lost without Title I, Part A, ARRA funding.   
 
To prevent supplanting from existing, the District will prorate the salary and benefits of district-wide positions providing services to title 
eligible students at a 70% to 30% ratio.  (70% ARRA funds and 30% District)   
 
2. Describe the identified needs, including the baseline data, which will be addressed through Title I, Part A, ARRA funds. 
 
Picayune School District will use Title I, Part A, ARRA funds to address environments “conducive to learning” as a means to improve 
student achievement in the areas of Reading/Language Arts and Mathematics.  Through a comparison of yearly MCT II and district 
assessment data gathered during the 2008/2009 and 2009/2010 school years, the District intends to decrease the number of students 
identified as minimal/basic and to increase the number of students identified as proficient/advanced at or above the determined state 
averages for these particular school years.   
 
3. Describe the strategies and/or actions for meeting each identified performance goal and indicator. 
 
Picayune School District is committed to providing a safe and drug-free environment for all students.  In this capacity, Picayune School 
District intends to use Title I, Part A, ARRA funds to pay the salary and benefits for one (1) district nurse coordinator, five (5) district 
school nurses who provide services to students in their schools’ school-wide programs. 
 
In addition, the District will use Title I, Part A, ARRA funds to purchase SRO services and supplies.  The District will adhere to all rules 
governing the percentage of federal funds which may be expended toward security personnel and services. 
 
Picayune School District does not have any schools identified as “persistently dangerous.”  However, it is committed to all activities, which 
in the past have been identified as necessary for preventing situations from existing that would create a “persistently dangerous” 
environment.  Individual schools’ Student Security Council is one activity Picayune School District is proud to support.  Student Security 
Councils have been a tremendous help in bringing students, parents, and staff together in order to combat the influence or alcohol, drugs, 
and violence.  The district intends to improve discipline district-wide by 10% from the previous year.   
 



 

 
 

Mississippi Department of Education                                                 16  ARRA June 2009 
 
 

4. Describe the method of evaluation for each performance goal and indicator.  
 
Picayune School District will use the following data as recorded in the 2008/2009 and 2009/2010 school years to evaluate Goal 4 and 
Indicator:   
 

·  Comparison of MCT II scores,  
·  Comparison of District assessments, 
·  Comparison of district/school discipline records,  
·  Comparison of district/school MSIS student discipline as reported to the MDE, 
·  Health referrals maintained by the district/school, 
·  Security reports as maintained by the district/ school, and 
·  Counselor referrals 
·  SmartTrack surveys. 

 
5. Transparency and reporting requirements are paramount with ARRA funds.  Please describe your internal procedures for tracking and 

reporting the usage of ARRA funds.        
  
Picayune School District is in compliance with all state mandated financial and accounting procedures and practices as prescribed by the 
Mississippi Code, 1972, Office of the State Auditor, Mississippi Department of Education’s offices of Innovative Support and Federal 
Financial Management, and the Mississippi Public Schools Accountability Standards.  A separate Funding Code, 2562, will be used to track 
all Title I, Part A, ARRA funds. 
 
Picayune School District will spend funds in accordance with the law with clear and accurate documentation.  The Title I, Part A, ARRA 
application will be released to the public along with district, school, and individual student level State assessment report cards.  In an effort 
to ensure ARRA funds are used to “benefit the public,” Picayune School District will track and publish information detailing the usage of 
funds and the long-term impact of this investment.  In addition, Picayune School District will adhere to any and all reporting requirements 
requested by the Mississippi Department of Education and/or US Department of Education 
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Title I, Part A, ARRA Program Plan 
 

 
This page may be duplicated.  Please address one performance goal and indicator on each page.  

 
 
 

1. Identify the performance goal(s) and indicator(s) that Title I, Part A, ARRA funds will be used to address.  All goals and indicators must 
be built around the four major principles of ARRA. 

 
Picayune School District presented a survey to the community asking for input as to the importance of the Performance Goals and Indicators 
established by ESEA.  In response to this survey, the results determined that 81% of the respondents believe that Title I, Part A, ARRA 
funds should be used to address Performance Goal 3 and its Indicator by the District.   
 
Goal 3:  By 2005-2006, all students will be taught by highly qualified teachers.   

Performance Indicator:  The percentage of teachers receiving high-quality professional development. (as the term, “professional 
development,” is defined in section 9101 (34) of the ESEA). 

Picayune School District is committed to maintaining the 2005-2006 deadline for all students being taught by highly qualified teachers.  The 
District is also committed to providing continuing professional development opportunities to teachers as a means for acquiring/maintaining 
their highly qualified status and improving their instructional skills.  

All students enrolled in regular or special education programs, to include delinquent/neglected, homeless, migrant, ELL/LEP/ESL, will be 
taught by highly qualified teachers. 

Reaching and maintaining the standard of all students being taught by highly qualified teachers during 2005-2006 school year is one that 
Picayune School District strives to achieve yearly.  However, in any given year, it may not be possible for the District to meet and maintain 
this standard.  With the increasing state-wide shortage of available teachers, the District is often presented with the dilemma of not being 
able to employ highly qualified teachers when filling teacher vacancies.  When the District cannot fill a teaching vacancy with a highly 
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qualified teacher, it will exercise the options given to it by the MDE, Office of Teacher Licensure.  All vacancies filled with teachers who 
cannot be reported as Highly Qualified will have the appropriate Highly Qualified Teacher Plan developed and placed on file with the MDE 
stating the means and timeline by which the highly qualified status will be obtained.  Picayune School District will continue to contract with 
organizations like JBHM and the Gulf Coast Education Initiative Consortium to provide, but not limited to, professional development 
activities which pertain to differentiated instruction and depth of knowledge.      

Picayune School District is committed to providing professional development opportunities for all instructional staff.  A district-wide 
professional development plan is developed each year with the input of administrators, teachers, staff, parents, and the community.  Title I, 
Part A, ARRA funds will use the mandatory set-asides to help fund identified professional development activities at all schools participating 
in school-wide programs. 

In addition to professional development opportunities, Picayune School District employs one (1) district curriculum coordinator and one (1) 
district curriculum coordinator administrative assistant to determine strategies for improving instruction at all schools participating in 
school-wide programs.  The curriculum coordinator coordinates efforts that identify professional development opportunities in order to 
improve instruction and student achievement.  Because students attending Picayune Memorial High School are not Title I eligible, the salary 
and benefits for the district curriculum coordinator and coordinator’s assistant must be prorated.  All Title I eligible schools operate a 
school-wide program.  The total district enrollment at the submission of the FY10 CFPA was 3624.  The total enrollment for Picayune 
Memorial High school was 1056.  The District will fund the salary and benefits of the district curriculum coordinator and coordinator’s 
assistant with 70% Title I, Part A, ARRA funds and 30% district funds.  The salaries and benefits for these positions will be paid from 
Central Office ARRA funds. 

Picayune School District has one school, Picayune Junior High School, identify as “in need of improvement”.  The District will use Title I, 
Part A, ARRA funds to fund the salary and benefits of the curriculum coordinator and curriculum administrative assistant as a way to 
improve student achievement at this school.   

In addition, the Picayune School District will use Title I, Part A, ARRA funds to fund a consultant who will be responsible for interpreting 
MCT II testing data and provide training for teachers in using this data to help students reach a level of proficient or advanced as set by the 
state accountability model.   

The funding of this consultant will help schools operating school-wide programs and the school identified for “improvement” to reach 
yearly AYP and Growth goals.  The MCT II consultant’s fees will be paid by the Central Office’s ARRA allocation. 

Title I, Part A, ARRA funds will also be used to fund the salaries and benefits of one (1) teacher who provides services to ELL students at 
Nicholson Elementary.  Picayune School District has approximately 2% of its student enrollment which speaks languages other than 
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English.  98% of the non-English speaking population is located at Nicholson Elementary school.  This teacher administers enrollment 
surveys to all new students at this school.  In addition, this teacher provides educational services to those students identified as in need of 
ELL services.  The salary and benefits for the ELL teacher will be paid by Nicholson Elementary School’s ARRA allocation.   

The salary and benefits of two (2) district aides who help provide services to ELL students at Nicholson Elementary will be paid with 
ARRA funds.  One (1) salary and benefits will be paid from the Central Office ARRA allocation and one (1) will be paid by the Nicholson 
Elementary ARRA allocation.   

Picayune School District operates two pre-school programs providing services to three year olds.  Title I, Part A, ARRA funds will be used 
to fund 100% of salaries/ benefits for six (6) pre-school program teachers.   These positions account for the district-wide pre-school set-
aside.  
 
The District previously funded these programs through a combination of district funds.  Documentation is on file showing that Picayune 
School District has incurred expenditures which exceed revenues for the 2009/2010 school year.  The noted programs and positions would 
have been lost without Title I, Part A, ARRA funding.   
 
2. Describe the identified needs, including the baseline data, which will be addressed through Title I, Part A, ARRA funds. 
 
Picayune School District will use Title I, Part A, ARRA funds to address “high quality professional development” as a means to improve 
student achievement in the areas of Reading/Language Arts and Mathematics.  Through a comparison of yearly MCT II and district 
assessment data gathered during the 2008/2009 and 2009/2010 school years, the District intends to decrease the number of students 
identified as minimal/basic and to increase the number of students identified as proficient/advanced at or above the determined state average 
for the particular school year.  It is the intent of the district to employ 100% “highly qualified” teachers.  
 
3. Describe the strategies and/or actions for meeting each identified performance goal and indicator. 
 
Picayune School District allows administrators, teachers, paraprofessionals, parents, and interested members of the community to participate 
yearly in a Title I, Part A needs assessment to address issues for the coming funding year.  A major component of the needs assessment 
addresses professional development.  In this way, teachers and other stake holders are able to identify professional development activities 
that will help the District meet/maintain the 2005-2006 Highly Qualified status for teachers, while at the same time improving instruction 
and providing greater student achievement district-wide. 
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Picayune School District allocated 100% of the set-aside professional development funds to each school participating in a school-wide 
program on a per pupil basis.  Each school operating a school-wide program has agreed to use its per pupil allowance for professional 
development to pay the cost of services and training provided by the MCT II Test Interpreter/Consultant.    
 
In addition, Picayune School District will use Title I, Part A, ARRA to fund the salary and benefits of one (1) curriculum coordinator and, 
one (1) curriculum administrative assistant.  Picayune School District will use Title I, Part A, ARRA funds to pay the consulting fees for 
MCT II data interpretation.  These positions are responsible for identifying and providing training which concerns, but is not limited to, 
curriculum design and review, review of MCT II and district level assessments, tracking of student achievement as it pertains to national, 
state, and local standards.  The curriculum coordinator is responsible for helping each school-wide program meet yearly AYP and Growth 
determinations.  This individual is also responsible for developing and interpreting data as it relates to District assessments. 
 
Title I, Part A, ARRA funds will also be used to fund one (1) teacher providing ELL services, two (2) aide providing services to ELL 
students, and six (6) pre-school program teachers.   
 
4. Describe the method of evaluation for each performance goal and indicator.  
 
Picayune School District will use the following data as recorded during the 2008/2009 and 2009/2010 school years to evaluate Goal 3 and 
Indicator: 
 

·  Comparison of MCT II scores  
·  Comparison of district assessments 
·  Comparison of yearly AYP and Growth  

 
Picayune School District will compare the number of “highly qualified” teachers employed during the 2009-2010 school year to the 2008-
2009 to determine if it was successful in employing 100% “high qualified” teachers. 
 
5. Transparency and reporting requirements are paramount with ARRA funds.  Please describe your internal procedures for tracking and 

reporting the usage of ARRA funds.        
 
Picayune School District is in compliance with all state mandated financial, accounting procedures and practices as prescribed by the 
Mississippi Code, 1972, Office of the State Auditor, Mississippi Department of Education’s offices of Innovative Support and Federal 
Financial Management, and Mississippi Public Schools Accountability Standards.  A separate Funding Code, 2562, will be used to track all 
Title I, Part A, ARRA funds. 
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Picayune School District will spend funds in accordance with the law with clear and accurate documentation.  The Title I, Part A, ARRA 
application will be released to the public along with district, school, and individual student level State assessment report cards.  In an effort 
to ensure ARRA funds are used to “benefit the public,” Picayune School District will track and publish information detailing the usage of 
funds and the long-term impact of this investment.  In addition, Picayune School District will adhere to any and all reporting requirements 
requested by the Mississippi Department of Education and/or US Department of Education. 

 
Title I, Part A, ARRA Program  

  Parental Involvement 
 

 
MUST BE FULLY  completed. 

 
 

 
1. An LEA must reserve funds for parental involvement activities for parents of private school children who participate in Title I, Part 

A activities from the amount the LEA has reserved for parental involvement.  These funds must be reserved by the LEA before any 
allocation of funds to its respective school attendance areas and schools.  The amount of funds reserved for these activities must be 
proportionate to the number of private school children from low-income families residing in participating public school attendance 
areas.  Please describe the process used to determine the set aside amount for private schools, if applicable.  (Sections 200.65 and 
200.77 of the Title I Regulations) 

 
 Picayune School District currently has one private school operating within its service area.  Roseland Park Baptist Church Academy 
 participates in  yearly planning sessions to determine if it will accept or participate in any available Title I, Part A funding and 
 programs.  After consulting with the  academy’s director, Roseland Park Baptist Church Academy declines to accept or participate in 
 available Title I, Part A, ARRA funding and programs as a  means of maintaining control its faith-based curriculum and instructional 
 programs.  
 

2. Section 1118(a)(3)(A) requires an LEA to reserve not less than one percent of its Title I, Part A allocation to carry out parental 
involvement programs, activities, and procedures, except this requirement does not apply if one percent of such allocation is $5,000 
or less. Section 1118(a)(3)(B) requires LEAs to involve parents in the decisions regarding how funds reserved under Section 
1118(a)(3)(A) are allotted for parental involvement activities.  Describe how the school has involved parents in the decisions 
regarding how funds reserved under Section 1118(a)(3)(A) are allotted for parental involvement activities. 
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 Picayune School District developed a survey based on the five (5) goals and indicators stated in the Title I, Part A, ARRA 
 documentation.  This survey was mailed to approximately 3100 parents in the district.  Parents were asked to rank the goals and 
 indicators “in order of importance with one (1) being the most important and five (5) being the least important.  In addition, 
 parents were asked the following question:   
 
 Parental involvement is a critical element for student success in school.  What can schools do to increase parental involvement?  
 Please list your suggestions  in the space provided. 
 
 Parents were given a date of Thursday, July 23, 2009, as a deadline for returning the survey.  In addition, the District held public 
 hearings from Wednesday, July 22 through Tuesday, July 28, 2009.  The hearings were held daily from 10:00 a.m. until 3:00 p.m. 
 as a means for parents and concerned individuals in  the community to provide suggestions and revisions to the plan for expending 
 Title I, Part A, ARRA funds.  Public notices of the hearings were published in the Picayune Item on July 22, 23, 24, and 26.   
 
 The District received approximately 300 responses to the survey returned by the deadline. The responses were tallied and used to 
 determine which parental involvement activities would be addressed in the District’s Title I, Part A, ARRA application. 
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Title I, Part A, ARRA Program  

Parental Involvement 
(Expenditures At-a-Glance)  

100% Entire Reserved Amount   
 

Name of District  PICAYUNE SCHOOL DISTRICT                                                                    
 
100% Entire Reserved Amount $8,545.00  
                                                            (See Administrative Set-Aside sheet item 4, column V) 
Section 1118 (a)(3)(C) of ESEA 

 Proposed Activities 
 

Description of Activity Amount of 
Set-Aside 

Parental Involvement Activities for Private School 
Children 

Not Applicable 
0.00 

Other Proposed Activities Not Applicable 
0.00 

P
riv

at
e 

R
es

er
va

tio
n 

Other Proposed Activities Not Applicable 0.00 

District Parental Involvement Activities 100% of Parental Involvement funding will be allocated to 
the schools.   $8,545.00 

Family Literacy and Parenting Skills   
0.00 

Parental Involvement Activities for School 
Improvement 

 
0.00 

Other Proposed Expenditures   
0.00 

D
is

tr
ic

t L
ev

el
 P

ar
en

ta
l I

nv
ol

ve
m

en
t  

Other Proposed Expenditures   
0.00 
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Other Proposed Expenditures   
0.00 

Other Proposed Expenditures   
0.00 

 

Other Proposed Expenditures   
0.00 

T
ot

al
  

Must equal entire Title I, Part A, ARRA Parental Involvement Set-Aside: $8,545.00 
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Title I, Part A, ARRA Program   
Parental Involvement 

(Expenditures At-a-Glance)  
1% Reservation Only   

 
Name of District Picayune School District___________________________________________ 
 
District 1% Obligation $8,545____________________________________________________ 
                                                              (See Administrative Set-Aside sheet item 4 column I) 
 
Public Schools portion: $8,117.75 
This amount must be 95% of the LEAs obligated (1%) reservation.  
 
Districts Portion: $427.25 
This amount must be 5% of the LEAs obligated (1%) reservation.  
 
Section 1118 (a)(3)(C) of ESEA 

 Proposed Activities 
 

Description of Activity Amount of 
Set-Aside 

District Parental Involvement Activities 100% of the District’s 5% for Parental Involvement 
activities, supplies, and equipment will be allocated to the 
schools. 

$427.25 

Other Proposed Activities   

D
is

tr
ic

t P
or

tio
n 

5%
 

Other Proposed Activities   

S
ch oo

l
s P
or Family Literacy and Parenting Skills    
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Parental Involvement Activities for School 
Improvement  

Parental Involvement funds are allocated to each school-wide 
program on a per pupil cost basis.  All funds are maintained 
at the central office and are expended when requested by the 
participating schools.  Parents were surveyed as to how 
parental involvement activities should be funded.  Based on 
these results, schools participating in the school-wide 
program will use Title I, Part A, ARRA funds to develop and 
maintain different means for maintaining consistent 
communication with parents, to include but not limited to, 
school web pages, newsletters, email accounts, regular 
scheduled meetings, alternative meeting schedules, renew 
EdLine subscriptions, student planners, and scheduled 
meetings held at targeted assistance schools throughout the 
year. 

$8,117.25 

Other Proposed Activities   
Other Proposed Activities   

 

Other Proposed Activities   

T
ot al
  

Must equal Title I, Part A, ARRA Parental Involvement  1%  Set-Aside: $8,545.00 
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Title I, Part A, ARRA Program 
PRIVATE /NON-PUBLIC SCHOOL PARTICIPATION FORM 2009-2010 

 
This form should be completed by the public school officials and presented to private/non-public school officials.  A form must be completed for 
each private/non-public school located in the school district.  The private school administrator is required to sign this form and may add comments. 

 
  Private School Name: Roseland Park Baptist Church Academy 

Address: 2130 Hwy 11 N Picayune, Mississippi  39466 

Telephone: 601-798-3918 

Contact Person: Julie Fortenberry, Director 

School District:  Picayune School District 

1. Participation Information (Check the appropriate box.) 

 Title I,  

Part A 

Basic *  

 

 Title II, Part A 

Teacher Quality 

Title III  

English Language Learners 

 

Title IV, Part A 

Safe and Drug- Free 

Other: Please List 

Title I, Part A, ARRA Funds 

$854,484.00 

Receiving Services From LEA  

� $_______ 

 

� $________ 

 

� $________ 

 

� $_________ 

 

� $0.00 

(Or) Declining Services  

�   No 

 

�   No 

 

�   No 

 

�   No 

 

�   No 

*This amount should represent the total funds budgeted for the private school including a) per-pupil allocation for instruction; b) cooperative 
amounts contributed if applicable; and c) funds for equitable services. 

 

2. Meaningful consultation has taken place between the Local Educational Agency and private/non-public school officials to design and develop the 
program services and benefits to be provided.  Date(s) of meetings:  July 24, 2009 at approximately 9:00 a.m. The private school is normally closed 
during the summer months.   
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        Consultation meetings (face to face) must continue through implementation and assessment of such services.  Records of the meeting(s) such as     

        agendas and meeting summaries must be kept on file in the school district and must be available upon request.  

 

3. Attach a brief description of the program and/or activities that will be supported by each federal funding source for which the private/non-public 
school is applying.  Such programs and activities, including materials and supplies, shall be secular, neutral, and non-ideological.  Does not apply. 

 
4. Please check the option(s) that will be used for selecting poverty students to generate funds for Title I student services.  Does not apply. 

 ___Data from the same source (e.g., free & reduced price lunch)  ___Proportionality 
 ___Survey, with extrapolation      

___Correlated Measures 
 
5.   Please check the option(s) agreed upon for Title I services following consultation.  Does not apply. 
 ___Direct teacher services in private school ___Materials/Supplies & Equipment  
 ___Direct teacher services in public school building ___Professional Development  
 ___Direct teacher services at neutral site  ___Weekend School Program 
 ___Services through third party contractor  ___Extended Day 
 ___Summer School Program 
 ___Other ______________________________ 
    
6.   What are the educational criteria used to select eligible private/non-public school children for participation in Title I, Part A services?        
     (Including, but not limited to, standardized tests, classroom assessments, early childhood services, and/or teacher recommendation)   
     Does not apply. 
 
7.   How will the services be academically assessed, and how will the results of the assessment be used to improve services? Does not apply. 
 
8.   Equitable Services: List the public school attendance areas of residence for students attending this private school.  Enter the Per Pupil Amount  
      for each attendance area and multiply it by the number of poverty students to obtain the allocation for private school services.  Enter the   
      grand total of Title I, Part A, ARRA funds for services for this private school's students.  (If the LEA is serving as the fiscal agent, please  
      include the amounts from contributing districts.) 
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District Name Picayune School District 

Eligible Title I 
Public School Attendance Area 

Per Pupil  
Amount 
(PPA) 

X 

 
Number of 

Private School 
Poverty Students 

= 

 
Total Allocation 

 For Private 
Services 

Roseland Park Baptist Church Academy 0.00  0  0.00 

      

      

   Grand Total  0.00 

 
9.  Provide the following participation information.  Information must correspond with student counts provided in private school section of 
    demographic page (Worksheet #4 of CFPA budget documents). Does not apply. 
 

2008-2009 School Year 2009-2010 School Year  
Number of Title I Students Eligible Students Actual Participants Eligible Students Estimated Participants 

Public School Students     
Private School Students Districtwide 0 0 0 0 
Private School Students at this school 140 

0 eligible 
0 140 

0 eligible 
0 
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10.  Enter the School District's 2009-2010 Title I, Part A,  ARRA Allocation       $854,484.00 
 
11.  List the Title I, Part AARRA funds for equitable services provided for private school students:  

a) Private School Professional Development    $0.00 
b) Parental Involvement       $0.00    
(Where the LEA Title I allocation is greater than $500,000.)  
c) Other         $0.00 

 
12.  Please describe how the LEA’s Parental Involvement activities involve private/non-public school parents.  
       [To be completed by all    LEAs with private/non-public schools]      NA 
 
13.  Calculate the Title I, Part A, ARRA cost estimates for private school services for the 2009-2010 school year.   
 a) 2009-2010 Title I, Part A, ARRA funds budgeted for private school student services. 
     [Total PPA for basic instruction and the total for equitable services.] 
           a) $0.00 
 
 b) Enter 2008-2009 estimated unexpended balance of Title I funds for private school student services. 
           b) $0.00 
 
 c) Total Title I, Part A, ARRA funds budgeted for private school student services (a + b).  
           c) $0.00 
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14.  Title I staff Full Time Equivalent (FTE) and budgeted amounts for personnel and non-personnel services for this private school's  
        student services for the 2009-2010 school year: 

 
  FTE  Amount 

a) Teachers  0 $ 0.00 
b) Pupil Personnel Staff  0 $ 0.00 
c) Paraprofessional(s)  0 $ 0.00 
d) Other  (Specify):   0  0.00 
e) Purchased Services  0 $ 0.00 
f) Supplies  0 $ 0.00 
g) Equipment  0 $ 0.00 
h) Other (Specify)   0 0.00 

Total Amount Budgeted  0.00 
$ 
$ 0.00 

 
15. See attached form signed by Director of private school  _______________  
 Signature of Private School Administrator    Date 
 
Private School Administrator Comments: 
 

Provide any comments regarding service delivery options or reason(s) for declining services.   

Provide any comments regarding service delivery options or reason(s) for declining services.   

ROSELAND PARK BAPTIST CHURCH ACADEMY  DOES NOT PARTICIPATE IN ANY   
FEDERAL FUNDING PROGRAMS.  IT DECLINES ALL  SERVICES YEARLY  AS A MEANS 
OF MAINTAINING  CONTROL OVER ITS FAITH-BASED ACTIVITIES, PROGRAMS,  
CURRICULUM, AND INSTRUCTION. 
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Title I, Part A, ARRA Program 
Private School Consultation and Services  

 
Note: Enter on each line below, by school and position, the number of personnel paid by Title I, Part A, ARRA funds.  Also indicate the status of position(s) as New, 

Saved, or Consultant.  

 
New Position:   Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds.  
Saved Position:  Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds.  
Consultant:  Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities.  

 

Name of Private School Name of Position  Date of 
Consultation  

New Position Saved 
Position  

Consultant 

ACB Christian Teacher  
 

Feb. 5, 2009   �  

Roseland Park Baptist Church 
Academy 
 

NA NA NA NA NA 
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE 

 

District:  Picayune School District_________________________________ 
School:   Central Office 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $1,518.00 
(Administrative Supplies) 
 
 

$7.432.61 
(Non-Instructional Supplies) 

Balance of administrative allocation to be applied toward 57 cases of copier 
paper:  $27.00 per case x 57 cases = $1,539.00 
 

 
School-wide Title I Pamphlets English Channing Bete Company .84$ x 600 
= $504.00 
School-wide Title I Pamphlets Spanish Channing Bete Company .84$ x 75 = 
$63.00 
“School- Parent Compacts: Tools for Better Learning English” Channing 
Bete Company .84$ x 1200 = $1,008.00 
“School- Parent Compacts: Tools for Better Learning Spanish” Channing 
Bete Company .84$ x 150 = $126.00 
“Raising Your Grandchild: You Are Not Alone” Channing Bete Company 
Parenting Pamphlets .84$ x 200 = $168.00 
“Student Attendance – What Parents Need to Know” Channing Bete 
Company  Parenting Pamphlets English .84$ x 1000 = $840.00 
“Student Attendance – What Parents Need to Know” Channing Bete 
Company Parenting Pamphlets Spanish .84$ x 150 = $126.00 
“Bullying, What Would You Do” Channing Bete Company Parenting 
Pamphlets .84$ x 600 = $504.00 
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SUPPLIES cont.  
 
 

“Preventing Colds and Flu” Channing Bete Company Parenting Pamphlets 
.84$ x 1000 = $840.00 
“Personal Hygiene” Channing Bete Company Parenting Pamphlets .84$ x 
400 = $336.00 
SAFCO Workable Computer Stations $410.00 x 2 = $820.00 
HON Executive Mid-back Computer Chairs $484.00 x 2 = $968.00 
SPARCO Professional Laminator $40.97 x 2 = $81.94 
Sharpie Liquid Highlighters $1.81 x 12 = $21.72 
Sharpie liquid pocket style $11.88 x 1 = $11.88 
Panasonic Hole Puncher $192.95 x 2 = $385.59 
Fellows Shredder $263.98 x 1 = $263.98 
Fellows Shredder Replacement bags $33.76 x 2 = $67.52 
SPARCO stapler $14.99 x 2 = $29.98 
Bond Street/Ballistic computer laptop case $89.00 x 3 = $267.00 
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TRAVEL  $10,000.00 
(Other Special Programs) 

2010 NAEHCY 22nd. Annual Conference (estimated cost based on 
NAEHCY 21st Annual Conference) six (6) staff to include, but not limited to 
the one (1) Federal Programs Director, four (4) Title I Social Workers, and 
one (1) counselor who provide services to the District’s homeless population 
through the Parenting Center. 
 
$1,500.00 estimated trip cost x 4 = $6,000.00 
 
Airfare:  $350.00 x 6 = $2,100.00 
Per Diem:  $41.00 per day x 5 days x 6 = $1,230.00 
Lodging:  $155.00 per night x 4 nights x 6 = $3,720.00 
Conference Registration : $440.00 x 6 = $2,640.00 
Mileage to airport and back 100 miles x .55 x 3 cars  =  $165.00 
Airport Parking $15.00 per day x 5 days x 3 cars = $225.00 
 
Total $10,080.00 
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CONTRACTUAL  $42,724.00 
(Improvement of Instruction Prof 
Services) 
 
 
 
 
 
 
 
 
 
 
 

Contractual cost for MCT II test interpretation and training provided to 
schools operating school-wide Title I programs. Paid for by Set-aside for 
Professional Development. 
 
$42,724.00 ÷ 24 days = $1,780.00  
 
$1,780.00 ÷ 8 hrs per day = $223 daily rate.   
 
Each school will apply a per pupil cost of its professional development set-
aside for this expense: Total eligible students from the FY10 CFPA = 2568 
 
$42,724.00 ÷ 2568 = per pupil $16.64 
 
Nicholson  512 x $16.64 = $8,519.68 
South Side Lower 235 x $16.64 = $3,910.40 
South Side 289 x $16.64 = $4,808.96 
Picayune Junior High School 577 x $16.64 = $9,601.28 
Roseland Park 505 x $16.64 = $8,403.20 
West Side 450 x $16.64 = $7,488.00 
 
(Professional Development Set-aside) 
 
1 Unit 
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SALARIES / BENEFITS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

$21,793.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 
 
 
$21,793.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 
 
 
$24,279.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 

$14,496.00.00 ARRA Salary ÷ 187 = $78.00 per day ÷ 8 hrs per day = $10 
per hour.  Total $14,496.00 ARRA Salary 
 
Total ARRA salary of $14,496.00 x (FICA @ 7.65% = $1,109.00, RET @ 
12.% = $1,740.00, WC @ .50% = $72.00, Life Ins. @ $44.00, Health Ins. @ 
$4,332.00)  Total ARRA benefits = $7,297.00   
 
$14,496.00 ARRA salary = $7,297.00 ARRA benefits = $21,793.00 
 
1 Unit 
 
$14,496.00.00 ARRA Salary ÷ 187 = $78.00 per day ÷ 8 hrs per day = $10 
per hour.  Total $14,496.00 ARRA Salary 
 
Total ARRA salary of $14,496.00 x (FICA @ 7.65% = $1,109.00, RET @ 
12.% = $1,740.00, WC @ .50% = $72.00, Life Ins. @ $44.00, Health Ins. @ 
$4,332.00)  Total ARRA benefits = $7,297.00   
 
$14,496.00 ARRA salary + $7,297.00 ARRA benefits = $21,793.00 
 
1 Unit 
 
$16,561.00 ARRA Salary ÷ 187 = $89.00 per day ÷ 8 hrs per day = $11 per 
hour.  Total $16,561.00 ARRA salary 
 
Total ARRA salary of $16,561.00 x (FICA @ 7.65% = $1,267.00, RET @ 
12.% = $1,987.00, WC @ .50% = $83.00, Life Ins. @ $44.00, Health Ins. @ 
$4,332.00)  Total ARRA benefits = $7,718.00   
 
$16,561.00 ARRA salary + $7,718.00 ARRA benefits = $24,279.00 
 
1 Unit 
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SALARIES/BENEFITS cont. $30,261.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 
 
 
$30,476.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 
 
 
$31,178.00 (pre-school teacher) 
(Pre-Kindergarten Programs) 
 
 
 
 
 
 
 
 
 
 
 

$21,527.00 ARRA Salary ÷ 187 = $115.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $21,527.00 ARRA Salary  
 
Total ARRA salary of $21,527.00 x (FICA @ 7.65% = $1,647.00, RET @ 
12.% = $2,583.00, WC @ .50% = $103.00, Life Ins. @ $64.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $8,734.00   
 
$21,527.00 ARRA salary + $8,734.00 ARRA benefits = $30,261.00 
 
1 Unit 
 
$21,707.00 ARRA Salary ÷ 187 = $116.00 per day ÷ 8 hrs per day = $15 per 
hour.  Total $21,707.00 ARRA Salary 
 
Total ARRA salary of $21,707.00 x (FICA @ 7.65% = $1,661.00, RET @ 
12.% = $2,605.00, WC @ .50% = $109.00, Life Ins. @ $63.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $8,769.00   
 
$21,707.00 ARRA salary + $8,769.00 ARRA benefits = $30,476.00 
 
1 Unit 
 
$22,290.00 ARRA Salary ÷ 187 = $119.00 per day ÷ 8 hrs per day = $15 per 
hour.  Total $22,290.00 ARRA Salary 
 
Total ARRA salary of $22,290.00 x (FICA @ 7.65% = $1,705.00, RET @ 
12.% = $2,675.00, WC @ .50% = $111.00, Life Ins. @ $65.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $8,888.00   
 
$22,290.00 ARRA salary + $8,888.00 ARRA benefits = $31,178.00 
 
1 Unit 
 
 
$159,780.00(Total 6 pre-school) 
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SALARIES/BENEFITS cont. $50,640.00 
(District Nurse Coordinator) 
(Health Services) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
$70,937.00 
(District Curriculum Coordinator) 
(Improvement of Instruction) 

$56,485.00 Total Salary      70% ARRA = $39,540.00 
                                            30% District = $16,945.00 
 
$15,858.00 Total Benefits    70% ARRA = $11,100.00 
                                             30% District = $4,758.00 
 
$39,540.00 ARRA Salary ÷ 197 = $201.00 per day ÷ 7 hrs per day = $29 per 
hour.  Total $39,540.00 ARRA Salary 
 
Total ARRA salary of $39,540.00 x (FICA @ 7.65% = $3,025.00, RET @ 
12.% = $4,745.00, WC @ .50% = $198.00, Life Ins. @ $101.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $11,100.00   
 
$39,540.00 ARRA salary + $11,100.00 ARRA benefits = $50,640.00 
 
.70 Unit 
 
$80,618.00 Total Salary 70% ARRA = $56,433.00 
                                       30% District = $24,185.00 
 
$20,721.00 Total Benefits    70% ARRA = $14,504.00 
                                             30% District = $6,217.00 
 
$56,433.00 ARRA Salary ÷ 233 = $242.00 per day ÷ 8 hrs per day = $30 per 
hour.  Total $56,433.00 ARRA Salary 
 
Total ARRA salary of $56,433.00 x (FICA @ 7.65% = $4,317.00, RET @ 
12.% = $6,772.00, WC @ .50% = $282.00, Life Ins. @ $101.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $14,504.00   
 
$56,433.00 ARRA salary + $14,504.00 ARRA benefits = $70,937.00 
 
.70 Unit 
 
 



 

 
 

Mississippi Department of Education                                                 40  ARRA June 2009 
 
 

SALARIES/BENEFITS cont. $25,668.00 
(District Curriculum Coordinator 
Asst.) 
(Improvement of Instruction) 
 
 
 
 
 
 
 
 
 
 
 
 
 
$22,134.00 
(Elementary Programs) 

$26,849.00 Total Salary 70% ARRA = $18,794.00 
                                       30% District = $8,055.00 
 
$9,820.00 Total Benefits 70% ARRA = $6,874.00 
                                        30% District = $2,946.00 
 
$18,794.00 ARRA Salary ÷ 233 = $81.00 per day ÷ 7 hrs per day = $12 per 
hour.  Total $18,794.00 ARRA Salary 
 
Total ARRA salary of $18,794.00 x (FICA @ 7.65% = $1,438.00, RET @ 
12.% = $2,255.00, WC @ .50% = $94.00, Life Ins. @ $55.00, Health Ins. @ 
$3,032.00)  Total ARRA benefits = $6,874.00   
 
$18,794.00 ARRA salary + $6,874.00 ARRA benefits = $25,668.00 
 
.70 Unit 
 
$14,780.00 ARRA Salary  
 
$14,780.00 ARRA Salary ÷ 187 = $79.00 per day ÷ 8 hrs per day = $10 per 
hour.  Total $14,780.00 ARRA Salary 
 
Total ARRA salary of $14,780.00 x (FICA @ 7.65% = $1,131.00, RET @ 
12.% = $1,774.00, WC @ .50% = $74.00, Life Ins. @ $44.00, Health Ins. @ 
$4,332.00)  Total ARRA benefits = $7,354.00   
 
$14,780.00 ARRA salary + $7,354.00 ARRA benefits = $22,134.00 
 
1 Unit 
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ADMINISTRATION  

 

$0.00 None 

EQUIPMENT  $1,112.39 
(Other Non-instructional 
equipment) 
 

Balance of Parental Involvement Set-aside to be applied to cost of one 
computer and printer $1,200.00 x 1  = $1,200.00 
 
Parenting Center Parental Involvement Set-aside. 

SUBTOTAL this page 

 

$391,946.00 
 
 
 
 

 

GRANT TOTAL 
 
$854,484.00 
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE 

 

District:  Picayune School District_________________________________ 
School:   Nicholson Elementary School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $0.00 
 
 

None 

TRAVEL  $0.00 None 

CONTRACTUAL  $0.00 
 
 
 
 
 

None 
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SALARIES / BENEFITS  $61,407.00 
(ELL Teacher) 
(Other Instructional Program) 
 
 
 
 
 
 
 
 
$26,962.00 
(ELL Aide) 
(Other Instructional Program) 
 
 
 
 
 
 
 
 
$22,583.00 
(SRO) 

$47,389.00 ARRA Salary ÷ 187 = $253.00 per day ÷ 8 hrs per day = $32 
per hour.  Total $47,389.00 ARRA Salary  
 
Total ARRA salary of $47,389.00 x (FICA @ 7.65% = $3,625.00, RET @ 
12.% = $5,687.00, WC @ .50% = $237.00, Life Ins. @ $137.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $14,018.00   
 
$47,389.00 ARRA salary + $14,018.00 ARRA benefits = $61,407.00 
 
1 Unit 
 
$18,789.00 ARRA Salary ÷ 233 = $81.00 per day ÷ 8 hrs per day = $10 per 
hour.  Total $18,789.00 ARRA Salary  
 
Total ARRA salary of $18,789.00 x (FICA @ 7.65% = $1,437.00, RET @ 
12.% = $2,255.00, WC @ .50% = $94.00, Life Ins. @ $55.00, Health Ins. @ 
$4,332.00)  Total ARRA benefits = $8,173.00   
 
$18,789.00 ARRA salary + $8,173.00 ARRA benefits = $26,962.00 
 
1 Unit 
 
$18,796.00 ARRA Salary ÷ 187 = $101.00 per day ÷ 8 hrs per day = $13per 
hour.  Total $18,796.00 ARRA Salary  
 
Total ARRA salary of $18,796.00 x (FICA @ 7.65% = $1,438.00, RET @ 
12.% = $2,256.00, WC @ .50% = $94.00, Life Ins. )   
Total ARRA benefits = $3,787.00 
 
$18,796.00 ARRA salary + $3,787.00 ARRA benefits = $22,583.00 
 
1 Unit 
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ADMINISTRATION $0.00 None 

EQUIPMENT  $0.00 None 

SUBTOTAL this page 
$110,952.00  

GRANT TOTAL 
$854,484.00  
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE 

 

District:  Picayune School District_________________________________ 
School:   South Side Lower Elementary School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $336.00 
(Elementary Program) 
(Supplies) 

Balance of supply funds to be applied to cost of 12 cases of white copier 
paper:  $27.00 per case x 13 cases = $351.00 
 

TRAVEL  $0.00 
 

None 
 

CONTRACTUAL  $0.00  
 
 
 
 
 

None 
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SALARIES / BENEFITS 
 

$31,843.00 
(Health Services) 
(School Nurse) 
 
 
 
 
 
 
 
 
 
$5,632.00 
(SRO) 
 
 
 
 
 
 
 
 
 
 
 

$22,842.00 ARRA Salary ÷ 187 = $122.00 per day ÷ 7 hrs per day = $17 
per hour.  Total $22,842.00 ARRA Salary  
 
Total ARRA salary of $22,842.00 x (FICA @ 7.65% = $1,747.00, RET @ 
12.% = $2,741.00, WC @ .50% = $114.00, Life Ins. @ $66.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $9,001.00   
 
$22,842.00 ARRA salary + $9,001.00 ARRA benefits = $31,843.00 
 
1 Unit 
 
$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                            30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                             30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA A 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                            30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                             30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA A 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                            30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                             30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
 

ADMINISTRATION  $0.00 None 
 

EQUIPMENT  $0.00 None 
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SUBTOTAL (this page) 
$49,075.00  

GRANT TOTAL 
$854,484.00 
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE 

 

District:  Picayune School District_________________________________ 
School:   South Side Elementary School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $1,882.00 
(Elementary Program) 
(Supplies) 
 

70 cases of white copier paper:  $27.00 per case x 70 cases = $1,890.00 
 

TRAVEL  $0.00 
 
 
 

None 
 
 

CONTRACTUAL  $0.00 
 
 
 
 
 
 
 

None 
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SALARIES / BENEFITS  $30,835.00 
(Health Services) 
(School Nurse) 
 
 
 
 
 
 
 
 
 
$5,632.00 
(SRO) 
 
 
 
 

$22,004.00 ARRA Salary ÷ 187 = $118.00 per day ÷ 7 hrs per day = $17 per 
hour.  Total $22,004.00 ARRA Salary  
 
Total ARRA salary of $22,004.00 x (FICA @ 7.65% = $1,683.00, RET @ 
12.% = $2,640.00, WC @ .50% = $110.00, Life Ins. @ $65.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $8,831.00   
 
$22,004.00 ARRA salary + $8,831.00 ARRA benefits = $30,835.00 
 
1 Unit 
 
$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                            30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                             30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. $5,632.00 
(SRO) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. $5,632.00 
(SRO) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 

ADMINISTRATION  $0.00 None 
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EQUIPMENT  $1,596.00 
(Elementary Program) 
 

Dell OPTIPLEX GX520 Computers x 4 x $399.00 = $1,596.00 
 
 
 
 
 
 
 
 

SUBTOTAL this page 
$51,209.00  

GRANT TOTAL 
$854,484.00  
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE 

 

District:  Picayune School District_________________________________ 
School:   Picayune Junior High School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $0.00 None 

EQUIPMENT $0.00 None 

TRAVEL 
 
 
 
 

$9,602.00 
(Improvement of Instruction) 
(Purchased Services) 

Mandatory 10% off-the-top for School Improvement efforts to be applied to 
the 2009/2010 Jostens Renaissance National Conference July 2010 for four 
staff members. 
 
Registration $340.00 x 4 staff = $1,360.00 
Hotel Reservations $450.00 x 4 staff = $1,800.00 
Roundtrip Airfare $580.00 x 4 staff = $2,320.00 
Per Diem $164.00 x 4 staff = $656.00 
Out-of-contract pay $30.00 per hour x 8hrs x 4 days x 4 staff = $3,840.00 
Transportation/airport parking $77.25 x 4 staff = $309.00 
 
Difference of $683.00 to be funded by other available sources. 
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CONTRACTUAL  
 

$0.00 
 
 
 
 
 

None 
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SALARIES / BENEFITS 
 

$32,206.00 
(Health Services) 
(School Nurse) 
 
 
 
 
 
 
 
 
$5,632.00 
(SRO) 
 
 
 

$23,143.00 ARRA Salary ÷ 187 = $124.00 per day ÷ 7 hrs per day = $18 
per hour.  Total $23,143.00 ARRA Salary  
 
Total ARRA salary of $23,143.00 x (FICA @ 7.65% = $1,770.00, RET @ 
12.% = $2,777.00, WC @ .50% = $116.00, Life Ins. @ $68.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $9,063.00   
 
$23,143.00 ARRA salary + $9,063.00 ARRA benefits = $32,206.00 
 
1 Unit 
 
$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS 
 

$5,632.00 
(SRO) 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 
 
 
 
 
 
 
 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$25,523.00 
(Junior High Program) 
Behavior Modification Teacher) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
$11,789.00 
(Junior High Program) 
(Behavior Modification Teacher) 

$38,785.00 Total Salary      50% District= $19,392.50 
                                             50% SPED = $19,392.50 
 
$12,259.00 Total Benefits    50% District = $6,129.50 
                                              50% SPED = $6,129.50 
 
ARRA funds will be used to cover District’s 50% of salary and benefits. 
 
ARRA Salary = $19,393.50 + ARRA Benefits = $6,129.50 = $25,523.00 
 
$19,393.00.00 ARRA Salary ÷ 187 = $104.00 per day ÷ 8 hrs per day = $13 
per hour.  Total $19,393.00 ARRA Salary 
 
Total ARRA salary of $19,393.00 x (FICA @ 7.65% = $1,484.00, RET @ 
12.% = $2,327.00, WC @ .50% = $97.00, Life Ins. @ $56.00, Health Ins. @ 
$2,166.00)  Total ARRA benefits = $6,130.00   
 
$19,393.00 ARRA salary + $6,130.00 ARRA benefits = $25,523.00 
 
.50 Unit 
 
 
$32,300.00 Total Salary      50% District= $16,150.00 
                                             50% SPED = $16,150.00 
 
$10,934.00 Total Benefits    50% District = $5,467.00 
                                              50% SPED = $5.467.00 
 
Remaining ARRA funds of $11,798.00 to be applied to District’s 50% of 
salary and benefits. Approximately .28 unit 
 
$7,970.00 ARRA Salary ÷ 187 = $43.00 per day ÷ 8 hrs per day = $5 per 
hour.  Total $7,790.00 ARRA Salary 
 
Continued  
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SALARIES / BENEFITS cont. 
 

 Total ARRA salary of $7,970.00 x (FICA @ 7.65% = $610.00, RET @ 
12.% = $956.00, WC @ .50% = $40.00, Life Ins. @ $47.00, Health Ins. @ 
$2,166.00)  Total ARRA benefits = $3,819.00   
 
$7,970.00 ARRA salary + $3,819.00 ARRA benefits = $11,789.00 
 
Approximately .28 unit 
 

ADMINISTRATION  $0.00 None 

SUBTOTAL this page 
$96,016.00 
 
 

 

GRANT TOTAL 
$854,484.00  
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Title I, Part A, ARRA Program  

BUDGET NARRATIVE 
 

District:  Picayune School District_________________________________ 
School:   Roseland Park Elementary School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES $1,998.00 
(Elementary Program) 
 
 
 

74 cases of white copier paper:  $27.00 per case x 74 cases = $1,998.00 

TRAVEL  $0.00 None 

CONTRACTUAL  $0.00 
 
 
 
 
 

None 
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SALARIES / BENEFITS 
 

$5,632.00 
(SRO) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
$30,992.00 
(Health Services) 
(School Nurse) 
 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 
per hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health 
Ins. @ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
 
$22,842.00 ARRA Salary ÷ 187 = $122.00 per day ÷ 7 hrs per day = $17 
per hour.  Total $22,842.00 ARRA Salary  
 
Total ARRA salary of $22,842.00 x (FICA @ 7.65% = $1,747.00, RET @ 
12.% = $2,741.00, WC @ .50% = $114.00, Life Ins. @ $66.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $9,001.00   
 
$22,842.00 ARRA salary + $9,001.00 ARRA benefits = $31,843.00 
 
1 Unit 
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SALARIES / BENEFITS cont. 
 

$32,617.00 
(Elementary Program) 
(Behavior Modification Teacher) 

$50,568.00 Total Salary      50% District= $25,284.00 
                                             50% SPED = $25,284.00 
 
$14,665.00 Total Benefits    50% District = $7,332.50 
                                              50% SPED = $7,332.50 
 
ARRA funds will be used to cover District’s 50% of salary and benefits. 
 
ARRA Salary = $25,284.00 + ARRA Benefits = $7,332.50 = $32,617.00 
 
$25,284.00 ARRA Salary ÷ 187 = $135.00 per day ÷ 8 hrs per day = $17 
per hour.  Total $25,284.00 ARRA Salary 
 
Total ARRA salary of $19,393.00 x (FICA @ 7.65% = $1,934.00, RET @ 
12.% = $3,034.00, WC @ .50% = $126.00, Life Ins. @ $72.00, Health Ins. 
@ $2,166.00)  Total ARRA benefits = $7,333.00   
 
$25,284.00 ARRA salary + $7,333.00 ARRA benefits = $32,617.00 
 
.50 Unit 
 

ADMINISTRATION  $0.00 None 

EQUIPMENT  $0.00 None 

SUBTOTAL this page 
$82,503.00  

GRANT TOTAL 
$854,484.00  
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Title I, Part A, ARRA Program  

BUDGET NARRATIVE 
 

District:  Picayune School District_________________________________ 
School:   West Side Elementary School 
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.  A sample budget is provided on the following 
page. 
 

CATEGORY AMOUNT DESCRIPTION 

SUPPLIES  
 

$0.00 None 

TRAVEL  
 

$0.00 None 

CONTRACTUAL  $0.00 
 
 
 
 
 
 

None 
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SALARIES / BENEFITS 
 

$29,026.00 
(Health Services) 
(School Nurse) 
 
 
 
 
 
 
 
 
$26,861.00 
(Elementary Programs) 
(Behavior Modification Teacher) 
 

$20,503.00 ARRA Salary ÷ 187 = $110.00 per day ÷ 7 hrs per day = $16 per 
hour.  Total $20,503.00 ARRA Salary  
 
Total ARRA salary of $20,503.00 x (FICA @ 7.65% = $1,568.00, RET @ 
12.% = $2,460.00, WC @ .50% = $103.00, Life Ins. @ $60.00, Health Ins. 
@ $4,332.00)  Total ARRA benefits = $8,523.00   
 
$20,503.00 ARRA salary + $8,523.00 ARRA benefits = $29,026.00 
 
1 Unit 
 
$41,695.00 Total Salary      50% District= $20,847.50 
                                             50% SPED = $20,847.50 
 
$12,855.00 Total Benefits    50% District = $6,427.50 
                                              50% SPED = $6,427.50 
 
Remaining ARRA funds of $26,861.00 to be applied to District’s 50% of 
salary and benefits. Approximately 98%  
 
$20,504.00 ARRA Salary ÷ 187 = $110.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,504.00 ARRA Salary 
 
Total ARRA salary of $20,504.00 x (FICA @ 7.65% = $1,568.00, RET @ 
12.% = $2,460.00, WC @ .50% = $103.00, Life Ins. @ $60.00, Health Ins. 
@ $2,166.00)  Total ARRA benefits = $6,357.00   
 
$20,504.00 ARRA salary + $6,357.00 ARRA benefits = $26,861.00 
 
Approximately .49 unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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SALARIES / BENEFITS cont. 
 

$5,632.00 
(SRO) 

$29,809.00 Total Salary      70% ARRA = $20,866.00 
                                             30% District = $8,943.00 
 
$10,423.00 Total Benefits    70% ARRA = $7,296.00 
                                              30% District = $3,127.00 
 
$20,866.00 ARRA Salary ÷ 187 = $112.00 per day ÷ 8 hrs per day = $14 per 
hour.  Total $20,866.00 ARRA Salary 
 
Total ARRA salary of $20,866.00 x (FICA @ 7.65% = $1,596.00, RET @ 
12.% = $2,504.00, WC @ .50% = $104.00, Life Ins. @ $60.00, Health Ins. 
@ $3,032.00)  Total ARRA benefits = $7,296.00   
 
$20,866.00 ARRA salary + $7,296.00 ARRA benefits = $28,162.00 
 
Prorated among the five school-wide programs  
 
$20,866.00 ARRA salary ÷ 5 schools = $4,173.00 ÷ 187 = $22 per day ÷ 8 
hrs per day = $3 per hour. Total prorated ARRA salary = $4,173.00 
 
Total prorated ARRA salary of $4,173.00 x (FICA @ 7.65% = $319.00, 
RET @ 12.% = $501.00, WC @ .50% = $21.00, Life Ins. @ $12, Health Ins. 
@ $606.00) = Total prorated ARRA benefits = $1,459.00 
 
$4,173.00 prorated AARA salary + $1,459.00 prorated ARRA benefits =  
$5,632.00      .14 Unit 
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ADMINISTRATION  $0.00 None 
 

EQUIPMENT  $0.00 None 

SUBTOTAL (this page) 
 
$72,783.00 

 

GRANT TOTAL 

  

 
$854,484.00 
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Title I, Part A, ARRA Program  
BUDGET NARRATIVE SAMPLE 

 
  

District:          
 
School:          
 
Indicate the use of funds.   
The following categories should be used: Supplies, Travel, Contractual, Salaries / Benefits, Administration, and Equipment.  Use the description column 
to detail the computations used to arrive at the total amount indicated for each category.  This information should include a detailed description of the 
costs and a clear, concise description of the computations used to arrive at the total amounts indicated.   
 

CATEGORY  AMOUNT  DESCRIPTION 
SUPPLIES 
 

 
Instructional Materials and Supplies: Cost per Item x Quantity = $ Amount 
Other Supplies: Cost per Item x Quantity = $ Amount 

TRAVEL  
 

 
In State Travel:  Total Estimated Mileage x Mileage Rate = $ Amount 

Out- of-State Travel:  Total Estimated Trip Cost x # of People Traveling = Travel Cost 
The following items should be specified: 

Air Fare:   Cost per Ticket x # of People = $ Amount 
Per Diem: Cost per Day x # of Days x # of People = $ Amount 
Lodging:   Cost per Night x # of Nights x # of People = $ Amount 

CONTRACTUAL   Contractual Costs: Cost per Day x # of Consultants x # of Days = $ Amount 
SALARIES / BENEFITS 
 

 
Personnel Time: Rate of Pay x Amount of Time   =   $ Amount 
Fringe Benefits: FICA (% x Salary = $ Amount); Life Ins. (% x Salary = $ Amount); Health Ins. 
(Rate x Salary = $ Amount); Worker Compensation: (Rate x Salary  = $ Amount) 
Substitutes/Stipends:  Cost per Person x # of People x # of Days = $ Amount 

ADMINISTRATION  
 

 Personnel Time: Rate of Pay x Amount of Time   =   $ Amount 
Fringe Benefits: FICA (% x Salary = $ Amount); Life Ins. (% x Salary = $ Amount); Health Ins. 
(Rate x Salary = $ Amount); Worker Compensation (Rate x Salary  = $ Amount) 
Travel: Estimated Mileage x Mileage Rate = $ Amount 
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EQUIPMENT   Equipment: # of Units x Cost per Unit = $ Amount 

 

SUBTOTAL this page 

  

 

 GRANT TOTAL 
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Title I, Part A, ARRA Program  
Neglected/Delinquent Activities and Expenditures 

 
An LEA that receives Title I, Part A, funds for Neglected children must provide services to 
children that reside in their Local attendance area and are defined as “neglected” children.  If 
applicable, each LEA must provide below, specific descriptions and costs of proposed activities 
in the following approved categories: [SEC.1112 (b)(1)(E)(ii) SEC. 1424] 
 

 

Allowable Category Proposed Activity Cost 
Transition programs for students 
who return to schools from 
correctional facilities: 
 

NA 0.00 

Drop-out Prevention Programs: 
 
 
 

NA 0.00 

Coordination of health and social 
services designed to improve the 
likelihood that at-risk students 
will complete their education: 

NA 0.00 

Special programs to meet the 
unique needs of participating 
students: 
 

NA 0.00 

 
Programs for mentoring and peer 
mediation: 
 

NA 0.00 

 
 
Other (please describe): 
 
 

NA 0.00 

 
 
Other (please describe): 
 
 

NA 0.00 

 
 
Other (please describe): 
 
 

NA 0.00 

Total must equal  allocation for neglected facilities 
(Include carryover for revised applications only) 

0.00 
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Title I, Part A, ARRA Program  
School Personnel List 

(Duplicate pages as necessary) 
   

Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: Nicholson Elementary School 
 
Indicate type of school:       XX  SW             TA    ____School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8   ELL Teacher, ELL Aide 
                              

2   2  

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      

Counselor 
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Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Computer Technician  
 

     

Computer Lab Technician      

Nurse       

Supervision  
 

     

Administration       

Clerical             

School Resource SRO Sheriff’s Dept. 1   1  

School Safety Officer.      

Other (list):        

Total: 3   3  
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Title I, Part A, ARRA Program  
School Personnel List 

(Duplicate pages as necessary) 
   

Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: South Side Lower Elementary 
 
Indicate type of school:      XX   SW         TA    ____School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8 
 

     

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      

Counselor 
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Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Computer Technician  
 

     

Computer Lab Technician      

Nurse      School Nurse 1   1  

Supervision  
 

     

Administration       

Clerical             

School Resource 1 SRO Police Department 
                             1 SRO Police Department 
                             1 SRO Police Department 

.14 

.14 

.14 

  .14 
.14 
.14 

 

School Safety Officer.      

Other (list):        

Total: 1.42   1.42  
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Title I, Part A, ARRA Program  
School Personnel List 

(Duplicate pages as necessary) 
   

Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: South Side Elementary 
 
Indicate type of school:      XX   SW         TA    ____School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8 
 

     

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      

Counselor 
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Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Computer Technician  
 

     

Computer Lab Technician      

Nurse  School Nurse 1   1  

Supervision     
 

     

Administration       

Clerical             

School Resource 1 SRO Police Department 
                             1 SRO Police Department 
                             1 SRO Police Department 

.14 

.14 

.14 
 

  .14 
.14 
.14 

 

School Safety Officer.      

Other (list       

Total: 1.42   1.42  
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Title I, Part A, ARRA Program  
School Personnel List 

(Duplicate pages as necessary) 
   

Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: Picayune Junior High School 
 
Indicate type of school:      XX    SW         TA    __XX  School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8 Behavior Modification Teacher .50 
                           Behavior Modification Teacher .28 
 

.50 

.28 
  .50 

.28 
 

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      



 

Mississippi Department of Education      83                          ARRA June 2009 
                   

Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Counselor 
 

     

Computer Technician  
 

     

Computer Lab Technician      

Nurse   School Nurse 1   1  

Supervision     
 

     

Administration       

Clerical             

School Resource 1 SRO Police Department 
                             1 SRO Police Department 
                             1 SRO Police Department 

.14 

.14 

.14 
 

  .14 
.14 
.14 
 

 

School Safety Officer.      

Other (list):        

Total: 2.20   2.20  
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Title I, Part A, ARRA Program  

School Personnel List 
(Duplicate pages as necessary) 

   
Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: Roseland Park Elementary School 
 
Indicate type of school:        XX   SW__      TA    _____School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8 Behavior Modification Teacher 
 

.50   .50  

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      
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Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Counselor 
 

     

Computer Technician  
 

     

Computer Lab Technician      

Nurse  School Nurse 1   1  

Supervision     
 

     

Administration       

Clerical             

School Resource 1 SRO Police Department 
                             1 SRO Police Department 
                             1 SRO Police Department 

.14 

.14 

.14 
 

    

School Safety Officer.      

Other (list):   
 

     

Total: 1.92   1.92  
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Title I, Part A, ARRA Program  
School Personnel List 

(Duplicate pages as necessary) 
   

Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below, according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: West Side Elementary School 
 
Indicate type of school:       XX   SW         TA    _____School Improvement 
  
 
Personnel  Title I, 

Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood      

Kindergarten 
 

     

Elementary k-8 Behavior Modification Teacher  
 

.49   .49  

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary 9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      

Counselor 
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Personnel  Title I, 
Part A,  
ARRA 

Title I 
N/D ARRA 

New 
Position  

Saved 
Position  

Consultant  

Computer Technician  
 
 

     

Computer Lab Technician      

Nurse School Nurse 1   1  

Supervision     
 

     

Administration       

Clerical             

School Resource 1 SRO Police Department 
                             1 SRO Police Department 
                             1 SRO Police Department 

.14 

.14 

.14 
 

  .14 
.14 
.14 
 

 

School Safety Officer.      

Other (list):   
 

     

Total: 1.91   1.91  
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Title I, Part A, ARRA Program 
District Personnel List 

(Duplicate pages as necessary) 
Complete one page for each school that has personnel paid from one or more of the Federal Programs listed below. 
Enter below according to the corresponding position, the number of personnel paid by program and indicate the status of the 
position as New, Saved, and/or Consultant. 
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I, Part A, ARRA funds. 
Consultant - Positions where Title I, Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 
 
Name of School: Central Office     Name of District: Picayune School District  
 
Indicate type of school:   ____SW ____TA    ____School Improvement (Not Applicable for District Report) 
 
   
Personnel  Title I,   

Part A, 
ARRA 

Title I  
N/D 

 ARRA 

New 
Position  

Saved 
Position  

Consultant  

Pre-School Early Childhood  Pre-School Teacher 6   6  

Kindergarten 
 

     

Elementary k-8 District Elementary Program 
Aide 
 

1   1  

Secondary 9-12      

Paraprofessional (Elementary k-8)      

Paraprofessional (Secondary9-12)      

Lead Teacher      

Reading Specialist      

Parent Center Coordinator      

Parental Center Aid      
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Personnel  Title I,   
Part A, 
ARRA 

Title I  
N/D 

 ARRA 

New 
Position  

Saved 
Position  

Consultant  

Counselor 
 

     

Computer Technician  
 

     

Computer Lab Technician      

Nurse District Nursing Coordinator .70   .70  

Supervision District Curriculum Director 
 

.70  .70   

Administration 
 

     

Clerical District Curriculum Director Asst. 
 

.70  .70   

School Resource Officer       

School Safety Officer       

Other (list):  MCT II Consultant/Test 
Interpretation                         
 

1   1 1 

Total: 10.10  1.40 8.70 1.0 
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Title I, Part A, ARRA Program 

Special Programs 
Personnel in District or School(s) 

(Duplicate pages as necessary) 
 

Complete one page for each school that may implement other education programs not already listed.  Examples include Preschool, 
Summer School, Extended day, etc.  
Enter below according to the corresponding position, the number of personnel paid by program and indicate the status of position 
as New, Saved, and/or Consultant  
New Position - Positions that have been created as a result of the infusion of Title I, Part A, ARRA funds. 
Saved Position - Positions that have been maintained (saved) as a result of the infusion of Title I Part A funds. 
Consultant - Positions where Title I Part A, ARRA funds are being used to support outside sources to conduct professional development activities. 

 
Name of School: ______________________ Name of District: ________________________ 
 
Indicate type of school:   ____SW ____TA    ____School Improvement (Not Applicable for District Report) 
 

Program  Title I, Part A 
ARRA 

Title I Neglected/ 
Delinquent 

New  
Position  

Saved Position  Consultant  

      

      

      

 
Central Office /Administrative and Personnel 

Description Location Title I, Part 
A, ARRA  

Title I 
Neglected/ 
Delinquent  

New Position  Saved 
Position  

Consultant  
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Standard Terms and Conditions for Grant 

 
Certain terms and conditions are required for receiving grants under the American Recovery and 
Reinvestment Act of 2009 and through the Mississippi Department of Education; therefore, the grantee will 
agree to the items stated below: 
 
American Recovery and Reinvestment Act of 2009 
 
The subgrantee agrees to the reporting and registration requirements of the American Recovery and 
Reinvestment Act  of 2009 as outlined in Exhibit 1 (pages 36 – 41).  
 
Changes 
                     
This agreement will not be modified, altered, or changed except by mutual agreement by an authorized 
representative(s) of each party to this agreement and must be confirmed in writing through the Mississippi 
Department of Education grant modification procedures. 
 
Independent Grantee  
 
The grantee shall perform all services as an independent grantee and shall discharge all of its liabilities as 
such.  No act performed or representation made, whether oral or written, by grantee with respect to third 
parties shall be binding on the Mississippi Department of Education. 
 
Termination 
 
The Mississippi Department of Education, by written notice, may terminate this grant, in whole or in part, if 
funds supporting this grant are reduced or withdrawn.  To the extent that this grant is for services, and if so 
terminated, the Mississippi Department of Education shall be liable only for payment in accordance with 
payment provision of this grant for services rendered prior to the effective date of termination. 
 
The Mississippi Department of Education, in whole or in part, may terminate this grant for cause by written 
notification.  Furthermore, the Mississippi Department of Education and the grantee may terminate this 
grant, in whole or in part, upon mutual agreement. 
 
Either the Mississippi Department of Education or the grantee may terminate this agreement at any time by 
giving 30 days written notice to the other party of such termination and specifying the effective date thereof.  
The grantee shall be paid an amount which bears the same ratio to the total compensation as the services 
actually performed bear to the total services of the grantee covered by the agreement, less payments of 
compensation previously made. 
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Access to Records 
 
The grantee agrees that the Mississippi Department of Education, or any of its duly authorized 
representatives, at any time during the term of this agreement, shall have access to, and the right to audit and 
examine any pertinent books, documents, papers, and records of the grantee related to the grantee's charges 
and performance under this agreement.  Such records shall be kept by grantee for a period of five (5) years 
after final payment under this agreement, unless the Mississippi Department of Education authorizes their 
earlier disposition.  Grantee agrees to refund to the Mississippi Department of Education any overpayments 
disclosed by any such audit.  However, if any litigation, claim, negotiation, audit, or other action involving 
the records has been started before the expiration of the 5-year period, the records shall be retained until 
completion of the actions and resolution of all issues, which arise from it.   
 
Laws 
 
This agreement, and all matters or issues collateral to it, shall be governed by, and construed in accordance 
with the laws of the State of Mississippi. 
 
Legal Authority 
 
The grantee assures that it possesses legal authority to apply for and receive funds under this agreement. 
 
Equal Opportunity Employer 
    
The grantee shall be an equal opportunity employer and shall perform to applicable requirements; 
accordingly, grantee shall neither discriminate nor permit discrimination in its operations or employment 
practices against any person or group of persons on the grounds of race, color, religion, national origin, 
handicap, or sex in any manner prohibited by law. 
 
Copyrights 
 
The grantee: (i) agrees that the Mississippi Department of Education shall determine the disposition of the 
title and the rights under any copyright by grantee or employees on copyrightable material first produced or 
composed under this agreement; and, (ii) hereby grants to the MDE a royalty free, nonexclusive, irrevocable 
license to reproduce, translate, publish, use and dispose of, to authorize others to do so, all copyrighted or 
copyrightable work not first produced or composed by grantee in the performance of this agreement, but 
which is incorporated in the material furnished under the agreement, provided that such license shall be only 
to the extent grantee now has, or prior to the completion or full final settlements of agreement may acquire, 
the right to grant such license without becoming liable to pay compensation to others solely because of such 
grant. 
 
Grantee further agrees that all material produced and/or delivered under this grant will not, to the best of the 
grantee’s knowledge, infringe upon the copyright or any other proprietary rights of any third party.  Should 
any aspect of the materials become, or in the grantee’s opinion be likely to become, the subject of any 
infringement claim or suite, the grantee shall procure the rights to such material or replace or modify the 
material to make it non-infringing. 
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Personnel 
 
Grantee agrees that, at all times, employees of the grantee furnishing or performing any of the services 
specified in this agreement shall do so in a proper, workmanlike, and dignified manner. 
 
Surrender of Equipment 
 
On termination or expiration of this agreement, grantee shall restore all equipment furnished under this 
agreement to the Mississippi Department of Education in the same condition as when originally made 
available to grantee, reasonable wear and tear expected.  Grantee and the Mississippi Department of 
Education shall jointly conduct a closing inventory and grantee shall replace or repair all equipment lost, 
damaged, or destroyed to make up any deficiency between opening and closing inventories. 
 
Assignment 
 
Grantee shall not assign or grant in whole or in part its rights or obligations under this agreement without 
prior written consent of the Mississippi Department of Education.  Any attempted assignment without said 
consent shall be void and of no effect. 
 
Availability of Funds 
 
It is expressly understood and agreed that the obligation of the Mississippi Department of Education to 
proceed under this agreement is conditioned upon the appropriation of funds by the Mississippi State 
Legislature and the receipt of state and/or federal funds.  If the funds anticipated for the continuing 
fulfillment of the agreement are, at anytime, not forthcoming or insufficient, either through the failure of the 
federal government to provide funds or of the State of Mississippi to appropriate funds or the discontinuance 
or material alteration of the program under which funds were provided or if funds are not otherwise available 
to the Mississippi Department of Education (MDE), the MDE shall have the right upon ten (10) working 
days written notice to the grantee, to reduce the amount of funds payable to the grantee or to terminate this 
agreement without damage, penalty, cost, or expenses to MDE of any kind whatsoever.  The effective date of 
reduction or termination shall be as specified in the notice of reduction or termination. 
 
Mississippi Ethics 
 
It is the responsibility of the grantee to ensure that subcontractors comply with the Mississippi Ethics Law in 
regard to conflict of interest.  A statement attesting to said compliance shall be on file by the grantee. 
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